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The “Personnel Services e-Newsletter” covers various activities, announcements
of faculty and staff, dissemination of personnel laws and regulations, employee
assistance and care, personnel updates, work rights and benefits, core issues, club
activities, and new knowledge on life.

Should any unit require colleagues to be informed of any matters, they can do so
through this report. This report serves as a bridge for communication and will be
sent to all teachers and colleagues via email regularly each month for reference.

[f you have any information, please feel free to provide feedback and guidance.
(Office of Personnel Email: people@dragon. nchu. edu. tw)
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On March 18, 115, a meeting was held to assess contract-hired staff and to review cases
concerning rewards and punishments for contract-hired staff of the school.
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Regarding the appointment of Chair Professors starting from August 1, 2026,

units recommending candidates for full-time Chair Professors shall complete

the application process online, while applications for adjunct Chair

Professors shall follow the existing procedure (Ref. No. 1150600349, dated

March 16, 2026):

1. The University has established a Flexible Salary Incentive System
(hereinafter referred to as the “System” ), which allows faculty
members to submit applications for incentive awards online. Full-time
faculty members may log in to the System via the NCHU Portal (Single
Sign-On). Administrative staff of colleges and departments may access
the System via the following URL using administrator accounts:
https://flexpay. nchu. edu. tw/login.

2. When recommending candidates:

(1)Full-time Chair Professors:
Nominated candidates must, no later than April 15, 2026, log in to
the System via the NCHU Portal and submit the required application
documents online. Each unit shall print out the application form and
the signed pages of the proposed Chair Professor compensation package,
complete the internal administrative approval process with required
signatures, and submit them to the Personnel Office for compilation
by April 30, 2026.

(2)Adjunct Chair Professors:
Online application 1s not required. The existing application
procedure shall remain in effect. Nominated candidates must complete
and submit the Chair Professor application form (including appendices)
along with supporting documents by April 15, 2026. After obtaining
the required approvals and signatures through administrative
procedures, all documents shall be submitted to the Personnel Office
for compilation by April 30, 2026.
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Relevant forms can be downloaded from the Personnel Office website —
Forms Download — Personnel Category: Teaching and Research Staff —
[tem: Flexible Salary Incentives.
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Regarding the applications for Distinguished Professors and Outstanding
Faculty Members starting from August 1, 2026, the application process shall
be conducted online. Applicants must submit all required documents through
the Flexible Salary Incentive System via the NCHU Portal (Single Sign-On)
by April 15, 2026.Colleges intending to recommend candidates shall submit
all relevant documents (including the signed application forms and records
of college-level review committee meetings) to the Recruitment and
Appointment Division of the Personnel Office by May 31, 2026 for processing
(Ref. No. 1150600346, dated March 16, 2026).
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The Ministry of the Interior is hereby notified to amend Point 4 of the "Guidelines for
the Operation of Civil Servants and Police Personnel of Grade 10 and
Below, Who Are Not Involved in National Security Interests or Secrets,
to Travel to Mainland China," effective March 1, 2026. The amendment is
as follows:

Civil servants of Grade 10 and below (including teachers holding
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concurrent administrative positions) of this university should submit
an application form for travel to Mainland China five working days prior
to their scheduled trip, signed and stamped, to this university; and
within seven working days of returning to Taiwan, submit a completed
Return Notification Form for Personnel Traveling to Mainland China to
this university for record-keeping.
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We reiterate that all faculty and civil servants holding administrative
positions at our university who need to travel to Mainland China, Hong
Kong, and Macau should complete the Application Form for Entry into
Mainland China or the Hong Kong and Macau Travel Permit and attach the
necessary supporting documents. Applications should be submitted to our
university 10 working days 1in advance and registered in our online
attendance system. For faculty members holding administrative positions
(equivalent to staff at grade 11 or above), the application process has
been revised. Since permission from the Ministry of the Interior 1is
required for travel to Mainland China, please pay attention to the
application requirements and deadlines. Initiate the application process
as soon as your travel plans are finalized to avoid delays that could
affect your travel plans and your rights. Furthermore, all personnel
traveling to Mainland China, Hong Kong, and Macau, regardless of whether
1t 1s for official or non-official purposes, should register in the
Mainland Affairs Council’s "Dynamic Registration System for Taiwanese
Residents Traveling to Mainland China, Hong Kong, and Macau" and submit
a copy of the application form to our Personnel Office for record-
keeping and future reference.
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(including teachers of this school who hold concurrent administrative
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positions) who illegally travel to mainland China or violate regulations
by traveling to Hong Kong and Macao will be dealt with in accordance
with the relevant recommendations and principles for punishment. The
principles for punishment of i1llegal travel to mainland China, Hong Kong
and Macao established by the Executive Yuan will take effect on July 1,
2026.
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All administrative and academic units of the university are requested
to utilize meetings, workshops, and other occasions, or various other
means, to help their staff understand and comply with the relevant
regulations for applying to enter Mainland China, Hong Kong, and Macau,
in order to avoid any violations and penalties. If there are any
questions regarding the application process, please contact the staff
in charge of this office for assistance.
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[f you discover or become aware of any workplace sexual harassment
incident, please immediately seek assistance through the University s
sexual harassment complaint hotline: (04) 2284-0673, or email:
people@nchu. edu. tw.
Supervisors of all units and project principal investigators are also
reminded to fulfill their responsibilities as employers and persons in
charge of the workplace in preventing sexual harassment, i1n accordance
with the Gender Equality in Employment Act, the Sexual Harassment
Prevention Act, and the Amendments to the Regulations for Establishing
Measures on Prevention of Sexual Harassment in the Workplace, in order
to eliminate the occurrence of workplace sexual harassment.
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To protect the statutory labor rights of project-based personnel
(Postdoctoral Researchers and Full-time Research Assistants) and to
avoid administrative delays affecting leave, overtime, and compensatory
leave, the University issued Letter No. 1150600084 on January 16, 2026,
reiterating that unit supervisors and project principal investigators
must promptly complete the online review of leave, overtime, and
compensatory leave applications, and assist personnel in properly
planning and using their special leave and compensatory leave during
the employment period.
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The Ministry of Education, in its official correspondence, stipulates that retired teaching and
administrative personnel who are reemployed by government agencies, institutions, schools, or
organizations in positions remunerated by government-appropriated funds shall have their
monthly pension and preferential savings interest suspended if their total monthly
remuneration exceeds the statutory minimum wage (where two or more positions are held
concurrently, the remuneration shall be aggregated). Such benefits may be reinstated once the
disqualifying condition no longer exists. Regarding whether such individuals may voluntarily
reduce their total remuneration in order to continue receiving (or concurrently receiving) a
monthly pension, it is noted that the appointment and salary standards for such positions
are generally prescribed by relevant laws and regulations. As this issue involves the application
of those regulations, it is necessary to first confirm, in accordance with the salary provisions
governing the reappointed position, whether remuneration may be adjusted at the individual’s
discretion, and thereafter handle the matter in accordance with the relevant provisions of the

Act Governing Retirement, Severance, and Survivor Benefits for Public School Personnel.
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time faculty and staff members of the school (including campus security
personnel) who are aged 40 or above as of December 31, Year 114 (ROC
calendar) are eligible for a health examination subsidy of up to NT$4, 500
once every two years.Eligible individuals should undergo the health
examination at medical institutions accredited by the Ministry of Health
and Welfare, recognized by the Ministry of Labor, or clinics certified
for health examination quality by the Joint Commission of Taiwan. To
apply for reimbursement of the subsidy, please complete the Expense
Reimbursement Form and submit it to the Personnel Office for processing.
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Important Notice on Personnel Management and Salary Payment for Project
Staff : Project staff salaries must be paid on a monthly basis by the
Principal Investigator (PI). According to Article 23 of the Labor
Standards Act, wages shall be paid monthly. All PIs are therefore required
to comply with this regulation by paying employees their salaries each
month and withholding the required insurance premiums on a monthly
basis (including labor insurance, national health insurance, and labor
pension contributions). Salaries must not be combined and paid across
different months. For example, if Employee A is employed from January 26
to February 25, salary should be claimed and paid separately for January
(January 26 - January 31) and for February (February 1 - February 25). The
University has assigned designated personnel to conduct monthly audits
of unpaid salary reports for project staff and temporary employees. All
Pls are requested to process and report salaries in accordance with the

above regulations.
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National Chung Hsing University Overview of “FY 115 Employee Assistance Program (EAP)

Psychological Counseling/Consultation Measures”

75 P Categor

#.P Description
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On-Campus [Psychological consultation services are provided by the Health and
) Counseling Center, Office of Student Affairs. ]
Psychological
Comnseling Faculty and staff may call during office hours (Mon-Fri) at 04-
Services 22840241 ext. 39 to schedule an appointment. Each session lasts
approximately 50 minutes. Each applicant may use the service once per
semester.
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[0ff Campus]

Subsidy for Self-
Paid Psychological
Counseling
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Eligibility:This subsidy is available to faculty and staff of the
University who experience work-related difficulties or
stress and have an urgent need for psychological

counseling services. Applicants under the age of 45 are

encouraged to first apply for the Ministry of Health and
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Welfare (MOHW) “Young and Middle-Aged Generation Mental
Health Support Program.”

Frequency:Each eligible person may receive subsidies for up to three
counseling sessions per year, with a maximum subsidy of NTD
2,000 per session (actual reimbursement will be made if the
amount 1is less than NTD 2,000). Reimbursement may be
claimed on a per-session basis and must be completed by the
end of November each year. Applicants are required to
submit proof of counseling (receipt) and sign the
reimbursement form. Claims will be processed by the
Personnel Office in the order received, in accordance with
confidentiality procedures, and subsidies will be granted

until the allocated budget is exhausted.
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[0ff Campus]
Public Free
Psychological
Counseling

Resources
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1. Taichung City Government Health Bureau - “High-Concern Free On-
Site Psychological Consultation”

(1) Taichung City residents who experience significant emotional or
psychological distress and are willing to receive counseling may
use this service. Licensed psychologists provide free face-to-
face psychological consultation, limited to up to four sessions.

(2) For more information, please refer to the relevant webpage:

https://www. heal th. taichung. gov. tw/26198/27065/27068/27089/400593
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2. Foundation for Occupational Accident Prevention and
Rehabilitation - “Free Psychological Counseling Services for
Workers”

(1) Workers, or individuals enrolled in Occupational Accident
Insurance, are eligible to use this service. Each person is
entitled to six free psychological counseling sessions provided
by licensed psychologists wunder the Ministry of Labor

Occupational Accident Insurance program.

(2) For more information, please refer to the relevant webpage:

https://search. app/6A7FQs4aihXzNoWe8

3. Ministry of Health and Welfare - “Young and Middle-Aged
Generation Mental Health Support Program”
(1) Individuals aged 15 to 45 who require psychological counseling

services are eligible. The program provides subsidies for up to

three counseling sessions.

(2) For more information, please refer to the relevant webpage:

https://sps. mohw. gov. tw/mhs
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1. Taichung City Labor Support Hotline: 0800-666-160
Monday - Friday, 12:00-20:00 (excluding national holidays)

[0ff Campus] 2. Teacher Chang National Hotline: 1980
Public Free Monday - Saturday: 9:00-12:00 / 14:00-17:00 / 18:00-21:00
Psychological Sunday: 9:00-12:00 / 14:00-17:00
Counseling 3. Ministry of Health and Welfare Men’ s Care Hotline: 0800-013-999
Hotlines Daily, 7:00-23:00
4. Maternal Care Consultation Hotline: 0800-870-870
Monday - Friday: 8:00-18:00
Saturday: 9:00-13:00 (excluding national holidays)
5. Ministry of Health and Welfare Peace of Mind Hotline: 1925
24-hour toll-free consultation service
6. National Lifeline Hotline: 1995
24-hour service; free of charge for Chunghwa Telecom mobile and
landline users
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Partner Mental
Health Clinic
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Gradually Mental Health Clinic

1.Located opposite Taichung Railway Station, near Exit 1 and
Exit(Address: No. 152, Section 4, Fuxing Road, East District,
Taichung City; Tel: 04-22221368).
The clinic provides National Health Insurance - covered outpatient
services, self-paid adult attention assessments, and psychological
counseling services.

2.No outpatient registration fee is charged; patients are responsible

for the applicable copayment.
Dr. Cho Clinic

1. Address: No. 770, Section 4, Taiwan Boulevard, Xitun District,
Taichung City
Tel: +886-4-2461-3097

2.A clinic jointly staffed by specialists in child and adolescent
psychiatry, adult psychiatry, geriatric psychiatry, and licensed
counseling psychologists, emphasizing care, empathy, and
companionship.

3. The outpatient registration fee is discounted by NTD 50.

4.Chinese medical certificates are charged at NTD 100 per copy.

b.Fees for psychological counseling treatment are discounted by
10%.

6. For international faculty and students without National Health

Insurance:
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(1) Initial visit (including medication): capped at NTD
1, 000.

(2) Follow-up visit (including one month of medication):
capped at NTD 1,500 (special medication fees charged

separately).
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In 2025, our university is collaborating with the Legal Aid Foundation
to provide legal consultation services. Except for January and April,
when sessions are scheduled based on the Foundation’ s availability
(on the third Tuesday of the month), legal consultation will regularly
be held on the second Tuesday of each month.

1.0nline Sessions: Held from 9:30 a.m. to 11:30 a.m. on the same day.
Number tokens are issued on-site via the system. As this is a
nationwide service platform, each participant who successfully
obtains a number is entitled to a 20-minute consultation session.

2. In-Person Sessions: Held from 2:00 p.m. to 3:00 p.m. on the same
day. These include a legal education seminar and individual legal
consultations conducted in a group setting.

% If you wish to participate in a legal consultation, please register
through the “Workshop and Seminar Registration System” at:
https://reurl. cc/mMWzz9. All colleagues are encouraged to register
and attend.
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115 # BizipkvT#A / 2026 Legal Education Seminar Schedule

R Time i % Topic

HEF
Speaker

B REAN EFISRNIRB(RESR )
47 14 p 14:00-15:00 Introduction to Lawyers Accompanying
April 14 (2:00-3:00 PM) Interrogations in Prosecutorial Investigations

(Investigation Cases)
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5% 5 p 14:00-15:00 Caring for Our Elderly

May 5 (2:00-3:00 PM) Overview of the Adult Guardianship and Assistance
System
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6% 9p 14:00-15:00 _ _ _ .
Introduction to the Legal Aid Foundation’s Civil

June 9 (2:00-3:00 PM) . .
Landlord-Tenant Dispute Legal Aid Program

Analysis of Legal Issues in Residential Leases
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7% 7p 14:00-15:00 )
Caring for Our Elderly

July 7 (2:00-3:00 PM) ) , .
Shallow Discussion of Legal Issues Related to Video

Images and Their Dissemination
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8% 4p 14:00-15:00 BN ?'\Zia% A F e
August 4 (2:00-3:00 PM) | Zero Tolerance for Domestic Violence

Introduction to the Domestic Violence Prevention Act

Y
>
a\y
o

WS IR R R
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9% 8p 14:00-15:00 _ . ,
Introduction to the Legal Aid Foundation’s Labor

September 8 (2:00-3:00 PM) .
Law Legal Aid Program

How Workers Can Protect Themselves
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10 6 p 14:00-15:00 i . .
Introduction to the Legal Aid Foundation’s Consumer

October 6 (2:00-3:00 PM) . .
Debt Clearance Regulations Legal Aid Program

How to Apply for Debt Clearance
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117 10 p 14:00-15:00
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Introduction to the Legal Aid Foundation’s Civil I RE
November 10 (2:00-3:00 PM) . .
Landlord-Tenant Dispute Legal Aid Program
Analysis of Legal Issues in Residential Leases
AT R
12 8 p 14:00-15:00 NN ERRAPM AR T L
FRE

December 8 (2:00-3:00 PM)

Caring for Our Elderly

Overview of Relevant Civil Law Provisions
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PERSONNEL UPDATES
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Change N i Original Department and New Department and Effective
Type ame Position Position Date
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No Recruiting Recruitment | Selection Remarks
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Department Chair
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