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「人事服務e報」內容涵蓋各類活動訊息、教職員工喜訊、人事法令宣導、員工協助及關懷、

人事動態、工作權益、核心議題、生活新知等。各單位如有需要同仁瞭解事項，都可透過本報

轉知，本報為溝通之橋樑，每月透過電子郵件傳送全體同仁參考，如有任何訊息，歡迎來信提

供及指教。 

(來信信箱：people@dragon.nchu.edu.tw） 

The “Personnel Services e-Newsletter” covers various activities, 

announcements of faculty and staff, dissemination of personnel laws and regulations, 

employee assistance and care, personnel updates, work rights and benefits, core 

issues, club activities, and new knowledge on life. 

Should any unit require colleagues to be informed of any matters, they can do so 

through this report. This report serves as a bridge for communication and will be 

sent to all teachers and colleagues via email regularly each month for reference. 

If you have any information, please feel free to provide feedback and guidance. 

(Office of Personnel  Email: people@dragon.nchu.edu.tw) 

 

 

➢ 115年7月27日辦理本校115年新任主管研習會，共計27人參與。 

A training workshop for newly appointed supervisors was held on July 27, 

2026, with a total of 27 participants. 

➢ 115年8月20日辦理115學度第1學期新進教師座談會，共計30人參與。 

On August 20, 2026, a symposium for new faculty members for the first 

semester of the 2026 academic year was held, with a total of 30 participants. 

➢ 115年8月31日辦理2026年國際知能研習講座第2梯次—「與 AI 共行：大專院校行政

庶務賦能與實踐」視訊講座。 

The second session of the 2026 International Competency Workshop Lecture, 

“Working with AI: Empowering and Implementing Administrative Affairs in 

Higher Education,” was held online on August 31, 2026. 
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➢ 綜合企劃 

❖本校組織規程第 3條、第 5條、第 19條、第 38條及第 40 條修正條文，自 115年

8月 1日生效(本校 115 年 8 月 13日興人字第 1150015624 號函)。 

The amended Articles 3, 5, 19, 38, and 40 of the National Chung Hsing 

University Organizational Regulations shall take effect on August 1, 

2026 (National Chung Hsing University Official Letter No. 1150015624, 

dated August 13, 2026). 

➢ 考績考核、訓練進修、差勤管理、保障 

❖ 有關公務員及兼任行政職務教師留職停薪期間赴陸相關規定，依「公務人員留職

停薪辦法」第11條規定，留職停薪人員於留職停薪期間仍具公務人員身分。公務員

於留職停薪期間，仍屬公服法第2條規定之人員，自應依許可辦法及赴陸作業要點

規定，向內政部申請許可或經服務機關同意後，始得進入大陸地區。「兼任行政職

務教師」亦適用公服法，其依教育人員留職停薪辦法申請留職停薪期間赴大陸者，

亦應依前開規定辦理(本校115年8月5日興人字第1150016799號書函)。 

Travel to Mainland China During Leave Without Pay 

Under Article 11 of the Regulations Governing Leave Without Pay for 

Civil Servants, civil servants retain their official status while on 

leave without pay. They therefore remain subject to Article 2 of the 

Public Functionaries Service Act and must, in accordance with the 

applicable permit regulations and operational guidelines, obtain 

permission from the Ministry of the Interior or approval from their 

employing agency before entering the Mainland Area. 

Faculty members holding concurrent administrative positions are also 

subject to the Public Functionaries Service Act. Those traveling to 

Mainland China while on leave without pay under the applicable 

regulations for educational personnel must follow the same requirements. 

(University Official Letter No. Xing-Ren-Zi 1150016799, dated August 5, 

2026) 

❖重申本校教師差勤管理相關規定，教師請假或出差，均應事前於差勤系統完成請假

程序(本校115年7月16日興人字第1150600871號書函)。查教師請假規則第13條第1
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項規定：「教師請假，應填具假單，經學校核准後，始得離開。但有急病或緊急事

故，得由其同事或親友代辦或補辦請假手續。」本校教師之差假應依「教師請假規

則」相關規定事先申請，如因故未能及時申請，仍須於三個月內至線上差勤系統完

成請假作業，逾期將不予核准。 

Reminder Regarding Faculty Leave and Business Travel 

Faculty members must complete the required application procedures in the 

University’s online attendance system before taking leave or traveling 

on official business.Article 13, Paragraph 1 of the Regulations Governing 

Leave for Teachers requires teachers to submit a leave application and 

obtain school approval before leaving their posts. In the event of sudden 

illness or an emergency, a colleague, relative, or friend may submit the 

application on their behalf, or the application may be completed 

retroactively. 

If an application cannot be submitted in advance, it must be completed 

through the online attendance system within three months. Applications 

submitted after the deadline will not be approved.(University Official 

Letter No. Xing-Ren-Zi 1150600871, dated July 16, 2026) 

❖行政中立宣導：公務人員保障暨培訓委員會因應115年地方公職人員選舉將於同年

11月28日舉行投票，製作公務人員行政中立「宣導海報」及「說明告示」，請參閱

相關連結：https://reurl.cc/jVWQRD，以強化公務人員對於行政中立之瞭解，提

醒公務人員應嚴守行政中立並維護行政中立之公務環境。 

Administrative Neutrality： 

To prepare for the 2026 local elections, scheduled for November 28, 2026, 

the Civil Service Protection and Training Commission has produced 

posters and notices on administrative neutrality. 

Please refer to the materials at:https://reurl.cc/jVWQRD 

All civil servants are reminded to remain politically neutral in the 

performance of their duties and to help maintain a politically neutral 

public service environment. 

❖職工獎勵事蹟：115年8月12日於校務協調會頒發職工績效獎勵，本次受獎同仁在推

動本校與東京大學博士雙聯學位合作、雙語校園建置及承辦教育部「114學年度公

私立大學校院教務、校務經營主管聯席會議」等工作中，展現卓越的行政專業、創

新服務及跨單位協調能力，對提升校務發展、行政效能及學校聲譽貢獻卓著，特頒

發表揚狀及獎勵金，以資鼓勵。受獎人員為化學系柯玟吟、饒家菱、廖珈琳；國際

處林秀樺；教務處洪雅婷、蔡至芸、吳姿瑩、王欣怡、周嘉倩等共計9人。 

https://reurl.cc/jVWQRD
https://reurl.cc/jVWQRD
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Staff Performance Awards 

Staff performance awards were presented at the University Affairs 

Coordination Meeting on August 12, 2026. 

The nine recipients demonstrated outstanding administrative 

professionalism, innovative service, and cross-unit coordination in 

advancing the University’s dual doctoral degree program with the 

University of Tokyo, developing a bilingual campus, and organizing the 

Ministry of Education’s Joint Conference of Academic Affairs and 

University Administration Executives of Public and Private Universities 

and Colleges for Academic Year 2025. 

In recognition of their significant contributions to the University’s 

development, administrative effectiveness, and reputation, each 

recipient received a certificate of commendation and a monetary award. 

The recipients were Ke Wen-yin, Rao Jia-ling, and Liao Jia-lin of the 

Department of Chemistry; Lin Xiu-hua of the Office of International 

Affairs; and Hong Ya-ting, Cai Zhi-yun, Wu Zi-ying, Wang Xin-yi, and 

Zhou Jia-qian of the Office of Academic Affairs. 

❖重申本校計畫專任人員（含專任助理及博士後研究員）加班補休及特別休假相關規

定，請各單位及計畫主持人確實依規定辦理（本校115年7月20日興人字第

1150600877號書函）。 

一、依勞動基準法第32條之1第2項規定，補休期限屆期或契約終止未補休之時數，

應依延長工作時間或休息日工作當日之工資計算標準發給工資；另依同法第

38條第4項規定，勞工之特別休假，因年度終結或契約終止而未休之日數，雇

主應發給工資。 

二、臺中市政府勞工局於115年7月14日至本校針對計畫專任人員之加班補休及特

別休假屆期是否依規定折算工資進行勞動訪視，後續亦將以不預警方式進行

勞動檢查。請各單位及計畫主持人確實檢視所屬計畫專任人員之辦理情形，

並依下列規定辦理： 

(一)補休期限屆期或契約終止尚有未補休時數者，應依規定折算加班費。 

(二)特別休假於年度終結或契約終止仍有未休日數者，應依規定發給未休假工

資。 

三、請各單位及計畫主持人確實依規定辦理，如未依規定折算工資，致本校後續

遭勞動檢查裁罰者，罰鍰將由單位及計畫主持人負責繳納，並追究相關責任。 

Compensatory Leave and Annual Leave for Full-Time Project Personnel 

The University reiterates the requirements concerning compensatory leave 

and annual leave for full-time project personnel, including full-time 
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project assistants and postdoctoral researchers. All units and principal 

investigators must ensure compliance.(University Official Letter No. 

Xing-Ren-Zi 1150600877, dated July 20, 2026) 

1.Payment for unused leave 

Under Article 32-1, Paragraph 2 of the Labor Standards Act, unused 

compensatory leave must be converted into overtime pay upon expiration 

of the agreed compensatory leave period or termination of employment. 

The payment must be calculated based on the wage rate applicable on 

the day the overtime or rest-day work was performed. 

Under Article 38, Paragraph 4 of the Act, wages must also be paid for 

unused annual leave remaining at the end of the leave year or upon 

termination of employment. 

2.Compliance review 

On July 14, 2026, the Taichung City Government Labor Affairs Bureau 

conducted a labor compliance visit to review whether unused 

compensatory leave and annual leave of the University’s full-time 

project personnel had been converted into wages as required. 

Unannounced labor inspections may also be conducted. 

All units and principal investigators must review the leave records 

of their full-time project personnel and ensure that: 

(1)Overtime pay is provided for unused compensatory leave upon 

expiration of the compensatory leave period or termination of 

employment.  

(2)Wages are provided for unused annual leave at the end of the leave 

year or upon termination of employment.  

3.Responsibility for noncompliance 

If failure to comply results in a fine being imposed on the University 

following a labor inspection, the relevant unit and principal 

investigator will be responsible for paying the fine and may be held 

accountable for the violation. 

➢ 待遇、福利、退休、撫卹 

❖本校 115 學年度第 1 學期公教人員子女教育補助費開放申請，為利同仁辦理繳費，

符合申請資格之編制內教職員工，請於 115 年 9 月 30 日(三)前至人事室網頁/系

統連結/NCHU HR資訊網（https://psf.nchu.edu.tw/NchuHR/），以單一簽入帳密

https://psf.nchu.edu.tw/NchuHR/
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登入後，點選子女教育補助，檢視或增修資料後，請按「儲存」、列印「申請表」

及簽名後，連同收費單據（如係繳交影本，應由申請人簽名； 又轉帳或以信用卡

繳費者，除應繳驗轉帳明細表外，應併附子女就讀學校原開立之繳費通知單）逕送

人事室辦理。另基於政府學雜費補助不重複請領原則，學生若同時具有各類就學費

用減免辦法或其他部會助學補助等方案之資格，得依當事人意願自行擇一擇優辦

理申請；相關注意事項如下（本校 115 年 8月 24日興人字第 1150601043 號書函）： 

一、高中職全面免學費措施：如註冊繳費單所列學費(或學雜費)金額為 0 元，即 

屬已享有高中全面免學費補助，不得再申請公教人員子女教育補助。 

二、私立大專校院學雜費定額減免措施：註冊繳費單載有「行政院學雜費減免」等

文字，即屬已適用教育部定額減免方案；如擬改申請公教人員子女教育補助，

應先向就讀學校申請換發未減免之註冊繳費單。 

Applications are now open for the children's education subsidy for civil 

servants and public school staff for the first semester of the 115th 

academic year. To facilitate the payment process, interested applicants 

should log in to the NCHU HR Information Network 

(https://psf.nchu.edu.tw/NchuHR/) via the Personnel Office 

webpage/system links using their Single Sign-On (SSO) credentials. After 

selecting the "Children's Education Subsidy" option and reviewing or 

updating the information, please click "Save," print and sign the 

"Application Form," and submit it to the Personnel Office along with 

the payment receipt. (Note: If submitting a photocopy of the receipt, 

the applicant must sign it to attest to its authenticity; for payments 

made via bank transfer or credit card, the transfer statement or credit 

card slip must be submitted alongside the original payment notice issued 

by the child's school.) Furthermore, in accordance with the principle 

of non-duplication regarding government tuition and fee subsidies, if a 

student qualifies for multiple programs—such as tuition/fee waivers or 

financial aid from other government ministries—the applicant may choose 

the single most favorable option to apply for. Please refer to the 

following points for relevant details (NCHU Personnel Office Official 

Letter Ref. No. 1150601043, dated August 24, 115).  

1.Universal Tuition-Free Policy for High Schools and Vocational Schools: 

If the tuition (or tuition and miscellaneous fees) listed on the 

registration payment slip is 0 NTD, it indicates that the student is 

already benefiting from the universal tuition-free policy; therefore, 

they are ineligible to apply for the "Education Subsidy for Children 

of Public Servants and Teachers."   

https://psf.nchu.edu.tw/NchuHR/
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2.Fixed-Amount Tuition and Miscellaneous Fee Reduction for Private 

Higher Education Institutions: If the registration payment slip bears 

a notation such as "Executive Yuan Tuition and Miscellaneous Fee 

Reduction," it indicates that the student is already covered by the 

Ministry of Education's fixed-amount reduction scheme. If the 

applicant wishes to switch to the "Education Subsidy for Children of 

Public Servants and Teachers" instead, they must first request a 

replacement registration payment slip from the student's school that 

does not include the reduction.  

❖教育部書函以，有關中華民國全國公務人員協會與華南產物保險股份有限公司所

簽並委由晨陽保險經紀人股份有限公司負責推廣及服務之自費團體保險福利方案，

詳細資訊請見人事室網頁/權益服務/各項福利(本校 115 年 8 月 14 日臺教人(五)

字第 1150083662 號書函)。 

Regarding the voluntary group insurance benefit plan signed between the 

National Civil Service Association of the Republic of China and Hwa-Nan 

General Insurance Co., Ltd.—with promotion and service handled by Chen-

Yang Insurance Broker Co., Ltd.—please refer to the Ministry of 

Education’s official letter (Ref. No. Tai-Jiao-Ren-(Wu)-Zi-1150083662, 

dated August 14, 2026).  

❖本校編制內教職員工(含駐衛警)，於 114 年 12月 31日止滿 40歲以上者，每 2 年

1次健檢補助以新臺幣 4,500 元上限，凡符合者請至經衛生福利部評鑑合格、經勞

動部認可醫療機構或財團法人醫院評鑑暨品質策進會健康檢查品質認證之診所實

施健康檢查。有關補助費之請領，請填寫支出憑證黏存單送人事室辦理。  

All faculty and staff members of this school (including security guards) 

who are 40 years of age or older as of December 31, 2025, are eligible 

for a health check-up subsidy every two years, capped at 

NT$4,500. Eligible individuals should undergo their health check-ups at 

clinics that have passed the accreditation of the Ministry of Health and 

Welfare, are recognized by the Ministry of Labor, or are certified by 

the Quality Improvement Council. For subsidy claims, please complete the 

expenditure voucher and attach the deposit slip, then submit it to the 

Personnel Office for processing.  

❖為照護本校教職員及其家人健康，本校與臺中榮民總醫院訂定教職員工健康檢查

特約合作專案，實施期間從 115 年 8 月 1 日至 116 年 12 月 31 日，本校教職員及

眷屬(含配偶、一親等、岳父母及公婆)皆可參加，詳細專案內容及預約方法請見

https://person.nchu.edu.tw/benefit.php


中興大學人事室編 - 8 - 

人事室網頁/員工協助專區或權益服務/各項福利。 

To support the health of faculty, staff, and their families, 

the university has established a special health check-up partnership 

with Taichung Veterans General Hospital. This program runs from August 

1, 2026, to December 31, 2027, and is open to faculty, staff, and their 

eligible family members (including spouses, first-degree relatives, and 

parents-in-law). For detailed program information and appointment 

procedures, please visit the Personnel Office website under the "Employee 

Assistance" 

section (https://person.nchu.edu.tw/areaSubItem.php?areaid=8&id=270) or the 

"Rights & Benefits" section (https://person.nchu.edu.tw/benefit.php).  

➢ 聘僱人員相關 

❖本校計畫人員之人事管理及薪資給付宣導事項： 

計畫人員之薪資給付，請計畫主持人按月核發。查勞動基準法第 23 條規定，薪資

應按月給付，請各計畫主持人依上開規定每月支付受僱者薪資並按月扣繳保險費

(勞、健保費及勞退金)，請勿跨月合併支付薪資例如：A 君聘期 1 月 26 日至 2 月

25 日，應分別請領其 1 月份(1 月 26 日至 1 月 31 日)及 2 月份(2 月 1 日至 2 月 25

日)之薪資。本校設置專人每月定期查核計畫人員及臨時人員未報薪情形，請各計

畫主持人依前開規定核報薪資。  

Personnel Management and Salary Payment Guidelines for Project 

Staff atOur School： 

Regarding the personnel management and salary payments for 

project staff,principal investigators (PIs) are requested to issue 

salaries on a monthly basis. According to Article 23 of the Labor 

Standards Act, wages must be paid monthly. Therefore, all PIs must comply 

with this regulation by paying employees their salaries on a monthly 

basis and making monthly deductions for insurance premiums (Labor 

Insurance, National Health Insurance, and Labor Pension contributions). 

Please do not combine and pay salaries across months. For example, if Mr. 

A's employment period is from January 26 to February 25, salaries should 

be claimed separately for January (January 26–31) and February (February 

1– 25).Our school has designated personnel to regularly audit the 

reporting of salaries for project and temporary staff each month. All 

https://person.nchu.edu.tw/areaSubItem.php?areaid=8&id=270
https://person.nchu.edu.tw/benefit.php
https://person.nchu.edu.tw/areaSubItem.php?areaid=8&id=270
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PIs are requested to comply with the above regulations when reporting 

and processing salary payments.  

 

 

國立中興大學「115 年度員工協助方案心理諮商/諮詢相關措施」一覽表 

National Chung Hsing University Overview of “FY 115 Employee Assistance 

Program (EAP) Psychological Counseling/Consultation Measures” 

項目 Categor 說明 Description 

【校內】 

心理諮詢服務 

On-Campus  

Psychological 

Counseling Services 

【學務處健康及諮商中心心理諮詢服務】 

學務處健康及諮商中心提供本校教職員工心理諮詢服務，請於週一至週五上班

時間致電健諮中心(04-22840241轉 39)，將有專人負責安排晤談。心理諮詢約

為 50分鐘，申請人每學期得使用一次。 

※因職場霸凌或性騷擾事件而申請個案諮詢者，每學期得使用 3次。 

Psychological Counseling Services Provided by the Health and 

Counseling Center, Office of Student Affairs 

The Health and Counseling Center, Office of Student Affairs, provides 

psychological counseling services for all faculty and staff members 

of the University. 

To make an appointment, please call the Health and Counseling Center 

at +886-4-2284-0241 ext. 39 during office hours (Monday through 

Friday). A staff member will assist in arranging your counseling 

session. 

Each counseling session lasts approximately 50 minutes, and eligible 

applicants may use the service once per semester. 

Note: Applicants seeking counseling in connection with workplace 

bullying or sexual harassment cases are eligible for up to 

three counseling sessions per semester. 
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【校外】 

自費心理諮商補助 

溯自115年1月1日起

實施 

[Off-Campus] 

Self-Paid 

Psychological 

Counseling 

Subsidy 

Effective 

retroactively 

from January 1, 

2026. 

對象：本校教職員工，遇工作困難或壓力亟需心理諮商服務者；另未滿 45歲者

請優先申請衛福部「青壯世代心理健康支持方案」。 

次數：每人每年心理諮商服務 3次，每次金額以 2,000元為上限(未逾 2,000元

者，核實支付)，可逐次核銷。最遲請於每年 11 月底前完成核銷，核銷

時須檢附諮商證明(收據)並簽名；依申請人送達人事室順序循保密程序

核銷，補助至經費用罄為止。 

※因職場霸凌或性騷擾事件而申請個案諮商者，每年以 6次為原則，每次金額

以 2,500 元為上限(未逾 2,500 元者，核實支付)。 

Eligibility:This subsidy is available to faculty and staff of the 

University who experience work-related difficulties or 

stress and have an urgent need for psychological 

counseling services. Applicants under the age of 45 are 

encouraged to first apply for the Ministry of Health and 

Welfare (MOHW) “Young and Middle-Aged Generation Mental 

Health Support Program.” 

Frequency:Each eligible person may receive subsidies for up to three 

counseling sessions per year, with a maximum subsidy of NTD 

2,000 per session (actual reimbursement will be made if the 

amount is less than NTD 2,000). Reimbursement may be 

claimed on a per-session basis and must be completed by the 

end of November each year. Applicants are required to 

submit proof of counseling (receipt) and sign the 

reimbursement form. Claims will be processed by the 

Personnel Office in the order received, in accordance with 

confidentiality procedures, and subsidies will be granted 

until the allocated budget is exhausted. 

※ Applicants seeking counseling due to workplace bullying or sexual 

harassment incidents may receive up to 6 counseling sessions per 

year in principle, with a maximum subsidy of NT$2,500 per session 

(or reimbursed based on the actual amount if less than NT$2,500). 

【校外】 

公部門免費心理諮

詢/諮商資源 

一、臺中市政府衛生局「高關懷免費定點心理諮詢」 

(一)有明顯情緒困擾或心理困擾，有意願接受諮詢之臺中市之市民可使用，

由心理師提供免費面對面心理諮詢服務，以 4次為限。 
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[Off Campus] 

Public Free 

Psychological 

Counseling 

Resources 

(二)請參閱相關網頁資訊: https://mental.health.taichung.gov.tw/ 

二、財團法人職業災害預防及重建中心「勞工及工作者免費心理諮商服務」 

(一)勞工或有投保勞工職業災害保險者可使用，由心理師提供每人 6 次免

費心理諮商服務。 

(二)請參閱相關網頁資訊:https://search.app/6A7FQs4aihXzNoWe8 

三、衛福部「青壯世代心理健康支持方案」 

(一)15~45歲有心理諮商需求者可使用，補助3次心理諮商費用。 

(二)請參閱相關網頁資訊: https://sps.mohw.gov.tw/mhs 

1.Taichung City Government Health Bureau – “High-Concern Free On-

Site Psychological Consultation” 

(1)Taichung City residents who experience significant emotional or 

psychological distress and are willing to receive counseling may 

use this service. Licensed psychologists provide free face-to-

face psychological consultation, limited to up to four sessions. 

(2)For more information, please refer to the relevant webpage: 

https://mental.health.taichung.gov.tw/ 

2. Foundation for Occupational Accident Prevention and 

Rehabilitation – “Free Psychological Counseling Services for 

Workers” 

(1)Workers, or individuals enrolled in Occupational Accident 

Insurance, are eligible to use this service. Each person is 

entitled to six free psychological counseling sessions provided by 

licensed psychologists under the Ministry of Labor Occupational 

Accident Insurance program. 

(2) For more information, please refer to the relevant webpage: 

https://search.app/6A7FQs4aihXzNoWe8 

3. Ministry of Health and Welfare – “Young and Middle-Aged 

Generation Mental Health Support Program” 

(1) Individuals aged 15 to 45 who require psychological counseling 

services are eligible. The program provides subsidies for up to 

three counseling sessions. 

(2) For more information, please refer to the relevant webpage: 

https://sps.mohw.gov.tw/mhs 

https://mental.health.taichung.gov.tw/
https://search.app/6A7FQs4aihXzNoWe8
https://sps.mohw.gov.tw/mhs
https://mental.health.taichung.gov.tw/
https://search.app/6A7FQs4aihXzNoWe8
https://sps.mohw.gov.tw/mhs
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【校外】 

公部門免費心理諮

詢專線 

[Off Campus] 

Public Free 

Psychological 

Counseling Hotlines 

一、臺中市勞工無憂專線:0800-666-160，週一至週五 12:00-20:00，國定假日

除外。 

二、全國張老師專線:1980，週一至週六 9:00-12:00/14:00-17:00/18:00-

21:00，週日 9:00-12:00/14:00-17:00。 

三、衛生福利部男性關懷專線:0800-013-999，每日 7:00-23:00。 

四、孕產婦關懷諮詢專線:0800-870-870，週一至週五 8:00-18:00，週六 9:00-

13:00(國定假日除外)。 

五、衛生福利部安心專線:1925，24 小時，免付費諮詢服務。 

六、全國生命線專線:1995，24小時，中華電信門號、市話撥打免費。 

1. Taichung City Labor Support Hotline: 0800-666-160 

Monday–Friday, 12:00–20:00 (excluding national holidays) 

2. Teacher Chang National Hotline: 1980 

Monday–Saturday: 9:00–12:00 / 14:00–17:00 / 18:00–21:00 

Sunday: 9:00–12:00 / 14:00–17:00 

3. Ministry of Health and Welfare Men’s Care Hotline: 0800-013-999 

Daily, 7:00–23:00 

4. Maternal Care Consultation Hotline: 0800-870-870 

Monday–Friday: 8:00–18:00 

Saturday: 9:00–13:00 (excluding national holidays) 

5. Ministry of Health and Welfare Peace of Mind Hotline: 1925 

24-hour toll-free consultation service 

6. National Lifeline Hotline: 1995 

24-hour service; free of charge for Chunghwa Telecom mobile and 

landline users 

【校外】 

特約身心科診所 

[Off Campus] 

Partner Mental 

Health Clinic 

【漸漸身心診所】 

一、位於臺中火車站對面 1 號及 2 號出口處(地址:臺中市東區復興路四段 152

號，電話:04-22221368)，提供健保看診、自費成人專注力測驗及心理諮商

服務。 

二、門診免收掛號費，需自付部分負擔。 

【卓大夫診所】 

一、地址：臺中市西屯區台灣大道四段 770號，電話 04-24613097。 
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二、由兒青、成人、老年身心專科醫師以及心理諮商師共同照護及擁有愛、同

理心、與陪伴的一間診所。 

三、門診掛號費優待減免 50元。 

四、中文診斷書每份 100元。 

五、心理諮商治療優待減免 10%。 

六、無健保外籍師生： 

(一)初診(含藥費)上限 1,000元。 

(二)複診(含一個月藥費)上限 1,500 元(特殊藥費另計) 

臺中地區【好晴天身心科診所】 

一、貼近校園族群的安心就診環境、兼顧隱私與專業的身心診療與諮商、支持

學習與生活平衡的心理支持服務、多元且精準的非藥物治療選擇。 

二、門診掛號費優待減免 50元，需自付部分負擔。 

三、預約現場個別、伴侶、家族心理諮商服務可享九折優待(不含心理測驗、心

理衛鑑及團體治療等課程)。 

四、初診先透過官方 Line或電話預約，由醫生評估最適合的治療方向(門診、

諮商或合併)。 

五、【好晴天身心科診所】地址：臺中市潭子區中山路二段 374號， 

電話：04-25339907。 

【中科好晴天身心科診所】地址：臺中市大雅區中清路四段 15號， 

電話：04-25602337。 

【文心好晴天身心科診所】地址：臺中市南屯區文心南路 30號， 

電話：04-24735925。 

【北屯好晴天身心科診所】地址：臺中市北屯區北屯路 178-1號， 

電話：04-22330057。 

 

Gradually Mental Health Clinic 

1.Located opposite Taichung Railway Station, near Exit 1 and 

Exit(Address: No. 152, Section 4, Fuxing Road, East District, 

Taichung City; Tel: 04-22221368). 

The clinic provides National Health Insurance–covered outpatient 

services, self-paid adult attention assessments, and psychological 

counseling services. 

2.No outpatient registration fee is charged; patients are responsible 

for the applicable copayment. 
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Dr. Cho Clinic 

1.Address: No. 770, Section 4, Taiwan Boulevard, Xitun District, 

Taichung City 

Tel: +886-4-2461-3097 

2.A clinic jointly staffed by specialists in child and adolescent 

psychiatry, adult psychiatry, geriatric psychiatry, and licensed 

counseling psychologists, emphasizing care, empathy, and 

companionship. 

3.The outpatient registration fee is discounted by NTD 50. 

4.Chinese medical certificates are charged at NTD 100 per copy. 

5.Fees for psychological counseling treatment are discounted by 10%. 

6.For international faculty and students without National Health 

Insurance: 

(1)Initial visit (including medication): capped at NTD 1,000. 

(2)Follow-up visit (including one month of medication): capped at 

NTD 1,500 (special medication fees charged separately). 

Haotian (Good Sunny Day) Psychiatric Clinics – Taichung Area 

1.The clinics provide a patient-centered and campus-friendly medical 

environment, offering professional and confidential psychiatric 

services and psychological counseling. The services are designed 

to support patients in maintaining a balanced academic and daily 

life, and include a range of diversified and evidence-based non-

pharmacological treatment options.  

2.A preferential reduction of NT$50 on outpatient registration fees 

is offered; however, patients are still required to pay the 

applicable copayment in accordance with relevant regulations.  

3.A 10% discount is available for appointment-based individual, 

couples, and family counseling services. This discount does not 

apply to psychological testing, psychological assessments, or group 

therapy programs.  

4.First-time patients are required to make an appointment in advance 

via the official LINE account or by telephone. A physician will 

conduct an initial evaluation to determine the most appropriate 

course of treatment, including outpatient services, counseling, or 

a combination thereof.  

5.Clinic locations and contact details are as follows:  
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(1) Haotian Psychiatric Clinic (Tanzi District) 

Address: No. 374, Sec. 2, Zhongshan Rd., Tanzi Dist., Taichung 

City, Taiwan 

Tel: +886-4-2533-9907  

(2) Central Taiwan Science Park Haotian Psychiatric Clinic (Daya 

District) 

Address: No. 15, Sec. 4, Zhongqing Rd., Daya Dist., Taichung City, 

Taiwan 

Tel: +886-4-2560-2337  

(3) Wenxin Haotian Psychiatric Clinic (Nantun District) 

Address: No. 30, Wenxin S. Rd., Nantun Dist., Taichung City, 

Taiwan 

Tel: +886-4-2473-5925  

(4) Beitun Haotian Psychiatric Clinic (Beitun District) 

Address: No. 178-1, Beitun Rd., Beitun Dist., Taichung City, 

Taiwan 

Tel: +886-4-2233-0057 

身心障礙關懷與協

處服務 

Disability Care 

and Support 

Coordination 

Services 

臺中市身心障礙者服務中心：提供身障者通報、福利諮詢、轉銜服務、個案管

理等。 

https://www.society.taichung.gov.tw/13710/13735/13792/13798/461770 

Taichung City Disability Service Center: Provides disability 

reporting services, welfare consultation, transition services, case 

management, and related support services for people with 

disabilities. 

https://www.society.taichung.gov.tw/13710/13735/13792/13798/461770 

https://www.society.taichung.gov.tw/13710/13735/13792/13798/461770
https://www.society.taichung.gov.tw/13710/13735/13792/13798/461770
https://www.society.taichung.gov.tw/13710/13735/13792/13798/461770
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性平友善(性侵害及

性騷擾)防治心理及

社會資源 

Gender Equality–

Friendly 

Psychological and 

Social Support 

Resources for the 

Prevention of 

Sexual Assault 

and Sexual 

Harassment 

一、 勞動部彙整地方政府提供性騷擾被害人使用之相關資源(包括諮詢、醫

療、心理諮商、法律扶助等服務)，置於勞動部官網/職場性騷擾防治專

區，供各界參考運用。

https://www.mol.gov.tw/1607/28162/28166/28268/28272/76064/post 

二、 臺中市家庭暴力及性侵害防治中心 

https://www.dvc.taichung.gov.tw/832717/832721/832752/3834277/p

ost 

三、 勵馨基金會中區蒲公英專線 

性侵害、家庭暴力及未婚懷孕電話諮詢、心理諮商04-2223-9595 

https://www.goh.org.tw/donate/taichung-branch-office/ 

1.The Ministry of Labor has compiled relevant resources provided by 

local governments for victims of sexual harassment, including 

consultation, medical care, psychological counseling, legal aid, 

and other services. These resources are available in the Workplace 

Sexual Harassment Prevention Section on the Ministry of Labor 

website for public reference and use. 

Ministry of Labor – Workplace Sexual Harassment Prevention Section  

2.Taichung City Domestic Violence and Sexual Assault Prevention 

Center 

Provides domestic violence and sexual assault prevention, 

protection, and support services. 

Taichung City Domestic Violence and Sexual Assault Prevention Center  

3.Garden of Hope Foundation – Central Region Dandelion Hotline 

Provides telephone consultation and psychological counseling 

services for sexual assault, domestic violence, and unplanned 

pregnancy cases. Hotline: 04-2223-9595 

Garden of Hope Foundation – Taichung Branch 

https://www.mol.gov.tw/1607/28162/28166/28268/28272/76064/post
https://www.dvc.taichung.gov.tw/832717/832721/832752/3834277/post
https://www.dvc.taichung.gov.tw/832717/832721/832752/3834277/post
https://www.goh.org.tw/donate/taichung-branch-office/
https://www.mol.gov.tw/1607/28162/28166/28268/28272/76064/post?utm_source=chatgpt.com
https://www.dvc.taichung.gov.tw/832717/832721/832752/3834277/post?utm_source=chatgpt.com
https://www.goh.org.tw/donate/taichung-branch-office/?utm_source=chatgpt.com
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❖本校 115年度與「財團法人法律扶助基金會」合作推動法律諮詢服務，安排於每月第

二個星期二。 

一、個人視訊諮詢：當日上午 9時 30分至 11 時 30分，採現場系統取號方式，因

屬全國性平台服務，如順利取號，每人每次 20分鐘諮詢時間。 

二、實體場次：當日下午 2 時至 3 時，為法治教育宣導暨法律諮詢，另搭配集體

諮詢方式辦理個別法律諮詢服務。 

※同 仁 如 需 法 律 諮 詢 ， 請 逕 至 「 研 習 暨 演 講 活 動 報 名 系 統 」 

報 名 （ 網 址 ：https://reurl.cc/mMWzz9），歡迎同仁踴躍報名參與。 

In 2026, our university will continue collaborating with the Legal Aid 

Foundation to provide legal consultation services. Except for April, 

when sessions will be held on the third Tuesday of the month to 

accommodate the Foundation’s schedule, all other sessions will be 

regularly arranged on the second Tuesday of each month. 

1.Individual Video Consultation: From 9:30 a.m. to 11:30 a.m. on the 

same day, consultations will be provided on a first-come, first-

served basis through an on-site ticketing system. As this is a 

nationwide platform service, each person will be allotted 20 minutes 

per consultation, subject to successful registration. 

2.In-Person Sessions: 

 Held from 2:00 p.m. to 3:00 p.m. on the scheduled day, including 

legal education promotion and legal consultation services. 

Individual legal consultations will also be provided through a group 

consultation format.  

※ Faculty and staff members who require legal consultation are 

encouraged to register through the “Workshop and Lecture Activity 

Registration System”: 

Workshop and Lecture Activity Registration System 

 

 

 

 

 

 

 

 

 

 

https://reurl.cc/mMWzz9
https://reurl.cc/mMWzz9?utm_source=chatgpt.com
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115 年度法治教育講座(實體與線上視訊同步進行)  

2026 Legal Education Seminar (In-Person and Online via Video Conference) 

時間 Time 主題 Topic 講師
Speaker 

9月 8日 14:00-15:00 
September 8 (2:00–3:00 PM) 

認識法扶勞工訴訟扶助專案- 
找工作應如何自保 
Introduction to the Legal Aid Foundation’s 
Labor Law Legal Aid Program 
How Workers Can Protect Themselves 

何志揚 

10月 6日 14:00-15:00 
October 6 (2:00–3:00 PM) 

認識法扶消費者債務清理條例法律扶助專案- 
專案-如何處理債務問題 
Introduction to the Legal Aid Foundation’s 
Consumer Debt Clearance Regulations Legal 
Aid Program 
How to Apply for Debt Clearance 

洪楷婷 

11月 10日 14:00-15:00 
November 10 (2:00–3:00 PM) 

認識法扶住宅租賃糾紛法律扶助專案- 
民法租賃法律問題解析 
Introduction to the Legal Aid Foundation’s 
Civil Landlord-Tenant Dispute Legal Aid 
Program 
Analysis of Legal Issues in Residential 
Leases 

王晨瀚 

12月 8日 14:00-15:00 
December 8 (2:00–3:00 PM) 

讓我們安心變老- 
淺談民法扶養相關規定 
Caring for Our Elderly 
Overview of Relevant Civil Law Provisions 

許秉燁 
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異動類別 

Change Type 

姓名 

Name 

原職單位及職務 

Original Department 

and Position 

新職單位及職務 

New Department and 

Position 

生效日期 

Effective 

Date 

新進 黃邱麟  
應用經濟學系/ 

助理教授 
115.08.01  

新進 王思永  
生物產業管理研究所/ 

助理教授 
115.08.01  

新進 蘇子豪  
森林學系/ 

助理教授 
115.08.01  

新進 任家宜  
食品暨應用生物科技學系/ 

助理教授 
115.08.01  

新進 萬威麟  
生命科學系/ 

助理教授 
115.08.01  

新進 邱俊龍  
獸醫學系/ 

助理教授 
115.08.01  

新進 石健忠  
化學工程學系/ 

副教授 
115.08.01  

新進 黃庭怡  
化學工程學系/ 

助理教授 
115.08.01  

新進 張楷洋  
化學工程學系/ 

助理教授 
115.08.01  

新進 宋芝萱  
土木工程學系/ 

助理教授 
115.08.01  

新進 楊亞欣  
土木工程學系/ 

助理教授 
115.08.01  
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異動類別 

Change Type 

姓名 

Name 

原職單位及職務 

Original Department 

and Position 

新職單位及職務 

New Department and 

Position 

生效日期 

Effective 

Date 

新進 楊卓諺  
土木工程學系/ 

助理教授 
115.08.01  

新進 曾柏儒  
機械工程學系/ 

助理教授 
115.08.01  

新進 張元榕  
機械工程學系/ 

助理教授 
115.08.01  

新進 林玠鋒  
法律學系/ 

助理教授 
115.08.01  

新進 邱怡凱  
法律學系/ 

助理教授 
115.08.01  

新進 許家得  
體育室/ 

副教授 
115.08.01  

新進 李翼安  
土木工程學系/ 

專案助理教授 
115.08.01  

新進 劉俊昱  
文學院/ 

助理教授 
115.08.01  

新進 顏廷伃  
歷史學系/ 

助理教授 
115.08.01  

新進 黃昭惠  
統計學研究所/ 

助理教授 
115.08.01  

新進 凌怡婷  
運動與健康管理研究所/ 

教授 
115.08.01  

新進 蘇淮安  
資訊工程學系/ 

助理教授 
115.08.01  

新進 鍾伶  
獸醫教學醫院/ 

實習醫師 
115.08.01  
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異動類別 

Change Type 

姓名 

Name 

原職單位及職務 

Original Department 

and Position 

新職單位及職務 

New Department and 

Position 

生效日期 

Effective 

Date 

新進 何侑庭  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 張辰瑋  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 張淮瑛  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 凌臻妮  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 許芮瑄  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 陳可薰  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 徐鈺婷  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 温方瑜  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 謝宛廷  
獸醫教學醫院/ 

實習醫師 
115.08.01  

新進 許景蘋  
獸醫教學醫院/ 

住院醫師 
115.08.03 

新進 莊博翔  
畜產試驗場/ 

副技術師 
115.08.03 

新進 李佩樺  
專利技轉組/ 

行政辦事員 
115.08.03 

新進 莊嘉雯  
課務組/ 

行政辦事員(職代) 
115.08.03 
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新進 游舒亭  
行銷學系/ 

行政辦事員 
115.08.04  

新進 賴俊豪  
學生安全輔導室/ 

行政辦事員 
115.08.10 

新進 林立虹  
材料科學與工程學系/ 

行政辦事員 
115.08.12 

新進 張珺晴  
畜產試驗場/ 

副技術師 
115.08.20 

內陞 王瑞毓 
出納組/ 

專員 

出納組/ 

組長 
115.08.05 

調他機關 林得盛 
營繕組/ 

技士 

臺中市太平區公所/ 

技士 
115.08.21 

職務調整 蕭斐如 
課外活動組/ 

輔導員 

生活輔導組/ 

輔導員 
115.08.01  

職務調整 曾家盈 
生活輔導組/ 

組員 

課外活動組/ 

組員 
115.08.01  

職務調整 張羨雯 
課外活動組/ 

行政組員 

住宿輔導組/ 

行政組員 
115.08.01  

職務調整 鄭宛婷 
生活輔導組/ 

行政辦事員 

課外活動組/ 

行政辦事員 
115.08.01  

職務調整 蔡沁瑩 
健康及諮商中心/ 

聘僱護理師 

生活輔導組/ 

聘僱護理師 
115.08.01  

退休  關永馨  
師資培育中心/ 

講師  
  115.08.01  

退休  林建光  
外國語文學系/ 

副教授  
  115.08.01  
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退休  毛嘉洪  
獸醫學系/ 

教授  
  115.08.01  

退休  邱靖華  
運動與健康管理研究

所/教授  
  115.08.01  

退休  王宗銘  
資訊工程學系/ 

教授  
  115.08.01  

退休  陳美源  
財務金融學系/ 

教授  
  115.08.01  

退休  簡麗鳳  
生命科學系/ 

副教授  
  115.08.01  

退休  林維亮  
電機工程學系/ 

副教授  
  115.08.01  

退休  李衛民  
獸醫學系/ 

教授  
  115.08.01  

離職 許家得 
體育室/ 

專案副教授 
 115.07.31 

離職 陳俊吉 
學士後醫學系/ 

專案助理教授 
 115.07.31 

離職 吳信宏 
學士後醫學系/ 

專案助理教授 
 115.07.31 

離職 陳清埤 
學士後醫學系/ 

專案副教授 
 115.07.31 

離職 張丞賢 
學士後醫學系/ 

專案副教授 
 115.07.31 

離職 邱瑩明 
學士後醫學系/ 

專案副教授 
 115.07.31 
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離職 馬佐恩 
電機工程學系/ 

專案助理教授 
 115.07.31 

離職 朱家瑩 
文學院/ 

事務助理員 
 115.07.31 

離職 謝亞祺 
畜產試驗場/ 

副技術師 
 115.07.31 

離職 林耕宇 
畜產試驗場/ 

副技術師 
 115.07.31 

離職 呂家進 
園藝試驗場/ 

副技術師 
 115.07.31 

離職 陳清偉 
學生安全輔導室/ 

校安老師 
 115.07.31 

離職 張裕祥 
獸醫教學醫院住/ 

院醫師 
 115.07.31 

離職 陳羿橙 
獸醫教學醫院/ 

實習醫師 
 115.07.31 

離職 邱翊家 
獸醫教學醫院/ 

實習醫師 
 115.07.31 

離職 姚拓 
獸醫教學醫院/ 

實習醫師 
 115.07.31 

離職 李聯旺 
機械工程學系/ 

教授 
 115.08.01 

離職 賴慶明 
電機工程學系/ 

教授 
 115.08.01 

離職 王威翔 
機械工程學系/ 

副教授 
 115.08.01 
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離職 李翼安 
土木工程學系/ 

助理教授 
 115.08.01 

離職 高培慈 
土壤環境科學系/ 

助理教授 
 115.08.01 

離職 田黛萱 
招生暨資訊組/ 

行政辦事員 
 115.08.18 

 

 

序號 
No 

徵求校長、院長、 
系主任候選人學校 

Institution 

Recruiting Candidates 

for President, Dean, 

or Department Chair 

徵求類別 
Recruitment 

Category 

遞件期限 
Selection 

Period 

備註 
Remarks 

1 國立中央大學 
管理學院/

院長 
115.09.11 請詳閱本校電子公文系統

/電子公布欄，相關推薦書

表請於期限 前送達徵求

學校。 2 國立陽明交通大學 
護理學院/

院長 
115.09.14 

 


