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National Chung Hsing University Regulations for the Flexible Pay
Award for New Faculty
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Article 1 National Chung Hsing University (hereinafter referred to as “the University”) has formulated

these Regulations in accordance with the National Chung Hsing University Regulations

Governing Flexible Pay for the Recruitment, Retention, and Award of Outstanding Talent to

recruit domestic and international outstanding talent with exceptional academic achievements,

and to assist new faculty members in engaging early in teaching, research, and service, thereby

enhancing the University’s academic research standards.
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Article 2 The term “new faculty” as used in these Regulations refers to quota-based full-time faculty

members and research personnel who have been working at the University for no longer than

three years.
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Article 3 The awards under these Regulations are categorized into three types: General New Faculty

Award, Outstanding New Faculty Award, and Foreign New Faculty Award.
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Article 4 After the new appointment cases of general and foreign new faculty and the award amounts
for foreign new faculty are reviewed and approved by the University Faculty Evaluation
Committee, the Office of Personnel of the University shall, at the beginning of each semester,
verify the list of those eligible for the awards based on the appointment dates of current full-
time faculty members and research personnel. Upon approval through administrative

procedures, the list shall be finalized and the award payments issued.
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Article 5

Article 6
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Applications for the Outstanding New Faculty Award shall be submitted prior to appointment.
Applicants must hold the rank of assistant professor and meet at least one of the basic

requirements and at least one of the special requirements set forth below:
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L. Basic requirements
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)] Never having served as a quota-based full-time teaching or research

personnel at a domestic educational or research institution.
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(I1) Having only served in a foreign educatlonal or research institution in the
five-year period preceding official employment at the University.
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IL Special requirements
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(D Recipient of the National Science and Technology Council (hereinafter
referred to as “the NSTC”) Young Scholar Fellowship or service as the
principal investigator on an Excellent Young Scholar Research Project.
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(ID) Recipient of the NSTC Ta-You Wu Memorial Award or the Academia Sinica
Early-Career Investigator Research Achievement Award.
(2)  WERAP - HF CEES AR BN
(II0) Recipient of a renowned domestic/international academic award or
extraordinary contributions to academia on an international scale.
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The recommendation and application for the Outstanding New Faculty Award shall be
reviewed and approved by the college-level Faculty Evaluation Committee. Upon approval,
the application form and meeting minutes shall be forwarded to the University-level Faculty
Evaluation Committee for deliberation.
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Recipients of the New Faculty Award shall submit the University’s Flexible Pay Award
Personal Performance Report Form for New Faculty by April 1 each year. Those who have
served for less than six months may submit the report in the following year and shall submit
the performance report two months prior to the expiration of the award period.
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The performance report referred to in the preceding paragraph shall be reviewed and approved
by the college-level Faculty Evaluation Committee and then submitted to the University-level

Faculty Evaluation Committee for deliberation on the results and performance.
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Article 8
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Article 12
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New faculty rewarded under these Regulations shall receive a flexible pay supplement in

accordance with the University’s Regulations Governing Flexible Pay for the Recruitment,

Retention, and Award of Outstanding Talent. The award period shall be three years from the

date of appointment.
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If, during the award period, a new faculty member offers a course that meets the definition of

an all-English course as specified in the University’s Directives for the Promotion and

Subsidy of All-English Courses, Programs, and Curricula, and independently (i.e., not jointly)

teaches an all-English course of at least two credits that successfully forms a class, an

additional award of NT$20,000 shall be granted.

Sources of funds
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L. The Mlmstry of Education’s Higher Educatlon SPROUT Project and related funding.
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IL. Special funding subsidized by the NSTC through the Executive Yuan’s National
Science and Technology Development Fund.
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I11. Self-raised income from the University Endowment Fund, including donations,
industry—academia collaboration revenues, government research subsidies, and
management fees from commissioned projects.
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If the payment of the flexible pay supplement is suspended during the new faculty award

period, such matters shall be handled in accordance with the National Chung Hsing University

Regulations Governing Flexible Pay for the Recruitment, Retention, and Award of

Outstanding Talent.
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Matters not addressed herein shall be subject to other relevant regulations of the University.
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These Regulations and any amendments made hereto shall be implemented upon passage by

the University Council.



