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Article 1 These Guidelines have been formulated in accordance with the provisions of Articles 3 and
12 of the University’s Regulations for Faculty Appointments and Promotions.
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Article 2 Faculty promotion evaluations shall cover the following items:
SR <
l. Teaching:
(-) =R
()] Courses taught.
(=) HEFRA-
(1 Degree of contribution to education.
(=)  FHHERF-
(D) Teaching materials and lesson plans.
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(V)

Offering of core college courses or general education courses.
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Article 3

(1) KEFE Ry s (REFAEEF L) -
V) Teaching evaluation results and improvement measures (teaching portfolio
and self-reflection).
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. Research:
(=) FiEFiE: gl ARRF(GEEETHRT) -
()] Academic works: Scholarly journal papers or other academic writing

(including book chapters).
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(m Pedagogical works: Writing about educational praxis and research results.

(2) HiRd g R AR EE AT L IFREL -

) Technical reports: Reports on invention patents and related technology
transfers or industry—academia collaboration projects.
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Service and collaborations:
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()] Service to the University, college, or department (graduate institute, office,
center, or degree program) or contributions to the management of shared
laboratories or facilities.
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) Implementation results of sponsored research projects.

(2) HEF2 2835t PRERZE BAAFFEEZ A5 -

(rm Results such as guidance for students participating in extracurricular
activities and technology events, or personal participation in scholarly
lectures.

(z) AAEFERFB A% -

(v) Fulfillment of social responsibility.
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V) Other off-campus service activities with outstanding achievements.
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The weights of each of the evaluation items described in the preceding article shall be as

follows:
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l. Those applying for a promotion to the rank of professor: teaching 30%, research
50%, service and collaborations 20%.
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. Those applying for a promotion to the rank of associate or assistant professor:
teaching 30%, research 40%, service and collaborations 30%.
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Individual colleges and departments may adjust the weights within £20 percentage points,

but none of the items may account for less than 10% of the total score.
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The total score of the 3 evaluation items described in Paragraph 1 shall equal 100.

Candidates with a score of 70 or above may be recommended to the Faculty Evaluation

Committee of the superordinate unit (see Attachment for the Recommendation Table).

Current personnel who had already obtained instructor or teaching assistant certificates

before the amendment and promulgation of the Act Governing the Appointment of

Educators (March 19, 1997), and who have continued teaching without interruption, may

choose to be subject to the original evaluation standards and guidelines for submission and

I



review of publications.
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Faculty members applying for a reappointment shall be subject to the same evaluation items
and standards applicable to faculty promotion reviews. However, individual colleges
(offices, centers, or independent degree programs) may determine whether a non-scored
evaluation may be conducted for part-time faculty members holding a teacher certificate for
a higher rank who wish to apply for a reappointment.
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Acrticle 4 Specialized works submitted by faculty members for appointment, promotion, and

reappointment reviews must be original work in the same field as the courses they teach and

may not be a compilation, extension, assemblage, or rearrangement of other people’s work.

Furthermore, work submitted for consideration shall meet the following requirements:
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l. The representative work shall have been completed after the candidate obtained the
qualification for the previous faculty rank and in the five-year period preceding the
review. Reference works shall have been completed after the candidate obtained the
qualification for the previous faculty rank. Candidates who have been pregnant or
have given birth to a child during the aforementioned period may apply for an
extension of two years.

S FERARP AT LERS LG R LFAIRL B ETS(FE AR
%4ﬁwﬂ%a’ﬁ‘ﬂW#béiéfﬂwﬂﬁm%Lﬁ%$’meEéﬁﬁﬁ
BEET ANt s GfBdf g L FFAE T DRFEGL S e
% IVEELA -\ % §)7 IR S T RY NN 2 23 f«r(u—r Fs?ifﬁ-”? £ AR )

Y NRE AR AR E 2 IR EEP c FIFUTFE AR
ﬂ\iéﬂﬁi e P F A LD NBARE P EOEE QY > Pl
TNEPHZFELPEY oD E N el gpFz AA TN ﬂ\’[f*liﬂﬂqﬁﬁﬁﬂa’@z\ ERLE

. Academic writing must have been published or pending publlcatlon (with proof of
acceptance) in a renowned international or domestic scholarly journal (including
publicly accessible and citable e-journals) with an anonymous peer review system
or have been publicly released by a publisher with an editorial review board
consisting of five editors (with a pre-publication anonymous review conducted by
at least two reviewers). Faculty members who submit a book chapter for
consideration must also produce proof of formal review by the publisher or the
editor-in-chief. For works released both electronically and in print but on different
dates, the publication date of the electronic version shall prevail provided that it has
gone through a formal review process and is publicly accessible and citable.
Representative works submitted by faculty members seeking a promotion or
reappointment must have been published while they were under the University’s
employment.
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II. There are no limitations as to which languages the academic writing may be written
in, but an abstract in Chinese shall be provided for works written in a foreign
language. For works written in a foreign language other than English, an English
abstract may be provided in lieu of the Chinese abstract. The University may ask
candidates to fully translate works written in a foreign language into Chinese or
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VI.

VII.

AN

VIII.

English if it is unable to find reviewers of the relevant field domestically who are

well-versed in that Ianguage
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Please credit any citations and include them in the reference section.
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Candidates who submit two or more works shall designate a representative work

and list the others as reference works. A series of works that belong in the same

research project may be submitted as a single entry under the representative work.

A work that has previously been submitted as a representative work for review may

no longer be submitted as such when applying for a promotion.
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A co-authored work may only be submitted as the representative work by either the

first author or corresponding author, and all other co-authors shall waive their right

to have the work considered as their representative work. If the work is submitted

by the corresponding author, a relevant proof of contribution shall be provided.

Furthermore, the author who submits the work for consideration shall provide a

written statement detailing their contribution, signed by all other co-authors. In the

event that the signature of a co-author cannot be obtained for any reason, the

candidate shall prepare a statement detailing the contribution of said co-author and

the reason for the inability to obtain their signature, and shall present the statement

to the University-level Faculty Evaluation Committee for review in order to receive

an exemption.
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If a representative work falls under any of the following circumstances, the

statement of contribution for co-authored works will not be required:
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()] The candldate is an Academia Sinica academician.

(:) 1;%:‘1 - ﬁ_'_‘ﬂz A ’3(3%)7%'% » H ®eh2by - i/'l:-'%lz i IP( IL)IF
F] 28 F K A ERHED o

) The candidate is the first or corresponding author of the work and some or
all of the co-authors who are not the first or corresponding authors are
based in a foreign country.
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Permissible publication window for representative and reference works, as

described in Subparagraph 1:
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()] Representative work: Candidates wishing to receive an appointment,
promotion, or reappointment on August 1 of each year must have their
representative work published (or pending publication with proof of
acceptance issued by a journal or publisher) by February 15 of the same
year; those wishing to receive an appointment, promotion, or
reappointment on February 1 of each year must have their representative
work published (or pending publication with proof of acceptance issued by
a journal or publisher) by August 15 of the preceding year. Candidates
who hold proof of acceptance for publication by a renowned international
or domestic scholarly or professional journal or publisher shall have their
work formally printed within one year from the date on which the said
journal or publisher issued the proof, and shall submit the printed work to
the University for verification and filing within two months from the date
of formal printing. If the work is not published within one year for reasons
not attributable to the candidate, the candidate shall provide a certificate
detailing the reason(s) why the journal/publisher is unable to publish it and
the confirmed publication date in order to request an extension through the
original Faculty Evaluation Committee review procedures. The extension
period shall be limited to within three years from the date on which the
said journal or publisher issued the proof of acceptance, and the Faculty
Evaluation Committees at all levels shall include the case in their
supervision and follow-up.
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(1 Proof of acceptance by the journal or publisher for reference works shall
be submitted no later than before the external review. Candidates shall
ensure that said works are formally published within one year from the
date stated on the proof issued by the said journal or publisher, submitted
to the competent college for verification and filing within two months
from the date of formal printing, and forwarded to the University Faculty
Evaluation Committee for reference. If the works are not published within
one year for reasons not attributable to the candidate, the candidate shall
provide a certificate detailing the reason(s) why the journal/publisher is
unable to publish them and the confirmed publication date in order to
request an extension with the College Faculty Evaluation Committee. The
extension period shall be limited to within three years from the date on
which the work was accepted for publication.
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(D) The proof of acceptance for publication from renowned international or
domestic scholarly or professional journals described in Items (1) and (1)
must be issued by an international journal or a Class A journal as
determined by the college.
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(V) If a collected edition is published in two parts or as volumes (1) and (1),
the publication dates of both parts shall be considered the same.
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Newly appointed assistant professors may submit their doctoral dissertation in lieu
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of the specialized work described in the provisions of Article 16-1, Subparagraph 1
of the Act Governing the Appointment of Educators without being bound by the
five-year publication window described under Subparagraph 1 herein.
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X. Faculty members may submit any individual professional or academic
achievements completed in the period from obtaining the qualification for the
previous faculty rank until their next application for promotion as reference
information for review.
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XI. Reference works submitted for review by the Faculty Evaluation Committee in
applications for new appointment, promotion, or reappointment may not include
works that were previously used in the review for obtaining the qualification for the
previous faculty rank.
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A scholarly journal, as described in the preceding paragraph, shaII refer to a regularly
published non-reporting-type periodical with a review system. The publication must clearly
indicate the names of the author and publisher, the time and location of publishing, and the
publisher’s registration number.
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Newly appointed faculty members who meet the criteria stipulated in Article 3 of the
University’s Regulations for Faculty Appointments and Promotions may be granted an
exemption from external review, but their works must still meet the requirements described
in the preceding two paragraphs, except that if the representative work is a co-authored work,
no statement of contribution is required.
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Faculty members may also submit technical reports or pedagogical works as representative
works for review in lieu of specialized works. Technical reports submitted for review as
representative works shall be in a written format and shall contain five sections: research
and development concept, theoretical basis, thematic content, methodology and techniques,
and results and contributions. Patents must include a written report detailing the research
and development results corresponding to the aforementioned five sections, as well as patent
certificates and approval documents.
AN St A St o S ST S e
FIRZDEE R T R 2R Z PR ARP RN LG R LG AR
g%”%@@®@£?*4m+ﬂﬂﬁiﬁﬁ°
Educational praxis and research results intended to be submitted as representative works in
the form of pedagogical works shall correspond to the courses taught, and must be published
by a publisher with a review system and nationwide distribution, or in a renowned domestic
or international scholarly journal or professional journal with an anonymous peer review
system (including publicly accessible and citable e-journals).
o (E s R R LA 2 R e ot R R
wEL - R ) ERAAREL RELERAF LR E ST 0 H > ST
b RS A A AR LT SRR AR EE R T Ao
FREENRFEA2ZEFEFI P24 - BRJEE AR A @’u&ﬁﬁge
BACREFAENINNFEFOFE LY LH > Fd REZ REKTE LB ‘ﬁ*
PREIET A(REBZ A RERTFELEABZ A ) e KF F TS AL T
FORBIGTELEABEL Z LN FE R FH BT - AR EPRTETE



BEMEA M EFEES LER(ZT P s 2B FR)PEE .

Article 5 Once an appointment, promotion, or reappointment application is determined to be
consistent with the provisions set forth under Article 4 or 4-1 of these Guidelines by the
Faculty Evaluation Committee of the competent department or graduate institute (office,
center, or degree program), the chair of the meeting shall compile a reference list of external
review experts or scholars confidentially submitted by the committee members. Each case
shall include at least 10 candidates on the list. However, when pedagogical works are
submitted as the representative work for promotion, the Office of Academic Affairs shall
additionally provide a list of at least three experts or scholars with relevant subject-matter
educational experience and academic publications, to be confidentially forwarded together
to the chair of the college-level Faculty Evaluation Committee. The convener of the college-
level Faculty Evaluation Committee and the President may also each add names to the
reference list of external review experts or scholars. From the list, the President and the
convener of the college-level Faculty Evaluation Committee shall select five reviewers (two
to be selected by the President and three by the convener of the college-level Faculty
Evaluation Committee). If pedagogical works are submitted as the representative work for
promotion, at least one of the three external review experts or scholars selected by the
college-level Faculty Evaluation Committee convener shall have relevant subject-matter
educational experience and academic publications. Matters related to external review shall
be handled by each respective college (office, center, or independent degree program).
e 2 B A REFFFAM G 2 MEP L B PR BHFE (T G A
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When the convener of the college-level Faculty Evaluation Committee or the President has a
teacher—student relationship, a kinship within the third degree of consanguinity or affinity,
an academic collaboration, or any other relevant conflict of interest with the case under
review, they shall recuse themselves. If the convener of the college-level Faculty Evaluation
Committee recuses themselves, the college-level Faculty Evaluation Committee shall elect
another person to select the reviewers (such election may be conducted by correspondence).
If the President or the convener of the University-level Faculty Evaluation Committee
recuses themselves, the University Faculty Evaluation Committee shall appoint another
committee member to select the external review experts or scholars. The list of external
review experts or scholars recommended by each member of the department-level Faculty
Evaluation Committee shall be submitted confidentially in full to the college-level Faculty
Evaluation Committee, which shall keep the list sealed and properly preserved.
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Each individual college (office, center, or independent degree program) shall establish a set
of methods or directives for selecting external review experts or scholars, which shall be
submitted to the University Faculty Evaluation Committee for reference.
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For college-appointed faculty members, the College Faculty Evaluation Committee shall
handle the matter in accordance with the provisions of the preceding paragraph and
confidentially forward the list of external reviewers to the convener of the University
Faculty Evaluation Committee. The convener of the University Faculty Evaluation
Committee and the President may also each add names to the reference list of external
review experts or scholars. From this list, the President and the convener of the University
Faculty Evaluation Committee shall select five reviewers (two to be selected by the
President and three by the convener of the University Faculty Evaluation Committee).
Matters related to the external review shall be handled by each respective college.
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Article 6 The overall results of the external review for cases of new faculty appointment, promotion,
or reappointment must meet the following standards before the case may be submitted for
successive levels of evaluation. If any unit has more stringent regulations, those regulations
shall prevail.
- KERABPIEREERDRFTI Ve RETEBER(N L)V .
l. Professors and associate professors: The overall evaluation must include ratings of

Grade B (80%) or higher from at least four reviewers.
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. Assistant professors and instructors: The overall evaluation must include ratings of
Grade C (75%) or higher from at least four reviewers, with at least three reviewers
assigning ratings of Grade B (80%) or higher.
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Before a case is submitted for successive levels of evaluation, the chair of the competent

college-level Faculty Evaluation Committee shall forward the opinions of each external

reviewer to the Faculty Evaluation Committees of all levels as reference for their
deliberations.
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Article 7 The provisions of these Guidelines shall apply mutatis mutandis to the promotion
evaluations of part-time continuing bachelor program faculty members.
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Article 8 Matters unaddressed in these Guidelines shall be subject to the Regulations Governing the

Accreditation of Teacher Qualifications at Junior Colleges and Institutions of Higher
Education, the Principles for Handling Faculty Violations of Teacher Qualifications Review
Rules at Junior Colleges and Institutions of Higher Education, and other relevant regulations.
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Article 9 These Guidelines and any amendments made hereto shall be implemented upon passage by

the University Council.



