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National Chung Hsing University Personnel Service E-Newsletter
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The “Personnel Services e-Newsletter” covers various activities, announcements
of faculty and staff, dissemination of personnel laws and regulations, employee
assistance and care, personnel updates, work rights and benefits, core issues, club
activities, and new knowledge on life.

Should any unit require colleagues to be informed of any matters, they can do so
through this report. This report serves as a bridge for communication and will be
sent to all teachers and colleagues via email regularly each month for reference.

[f you have any information, please feel free to provide feedback and guidance.
(Office of Personnel Email: people@dragon. nchu. edu. tw)
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ACTIVITY UPDATES
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On February 24, 2026, the 2026 Outstanding Teacher Review Committee was
held to review the 2026 Senior Outstanding Teacher Award cases.
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On February 9, 10, and 11, Year 115 (ROC calendar), a Lunar New Year
goodwill visit and red envelope presentation event was held. The President
visited each college and administrative unit to present a NT$1,000 red
envelope to each staff member as a New Year’ s greeting. A total of 1,454
staff members benefited from this event.
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The 2026 Lunar New Year Greeting Ceremony was held on February 24, 2026.
This festive gathering brought together current and retired faculty and
staff, with a total of 1,366 participants.
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Applications for Sabbatical Leave for Professors and Associate
Professors for the 115 academic year have been open for application
since February. Faculty members are requested to prepare their
applications in advance in accordance with the department’s teaching
evaluation schedule. Departments, colleges, degree programs, physical
education offices, and biotechnology development centers are requested
to convene teaching evaluation meetings to review applications after
receiving notifications from faculty members. Meeting minutes should be
uploaded to the NCHU HR Information Network by May 31, 2026. Please pay
attention to the deadline.
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To protect the statutory labor rights of project-based personnel
(Postdoctoral Researchers and Full-time Research Assistants) and to
avold administrative delays affecting leave, overtime, and compensatory
leave, the University issued Letter No. 1150600084 on January 16, 2026,
reiterating that unit supervisors and project principal investigators
must promptly complete the online review of leave, overtime, and
compensatory leave applications, and assist personnel 1in properly
planning and using their special leave and compensatory leave during
the employment period.
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Full-time faculty and staff members of the school (including campus
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security personnel) who are aged 40 or above as of December 31, Year 114
(ROC calendar) are eligible for a health examination subsidy of up to
NT$4, 500 once every two years.Eligible individuals should undergo the
health examination at medical institutions accredited by the Ministry
of Health and Welfare, recognized by the Ministry of Labor, or clinics
certified for health examination quality by the Joint Commission of
Taiwan. To apply for reimbursement of the subsidy, please complete the
Expense Reimbursement Form and submit 1t to the Personnel Office for
processing.
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NCHU Faculty and Staff Club activities are now open! There are a total

of 14 clubs available.Please visit the Faculty and Staff Club Information

Website for detailed schedules and information. (Path: Personnel Office

Website / Special Sections / Faculty and Staff Club Information

URL:https://person. nchu. edu. tw/areaSubl tem. php?areaid=17&i1d=38)
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Important Notice on Personnel Management and Salary Payment for Project
Staff :

Project staff salaries must be paid on a monthly basis by the Principal
Investigator (PI). According to Article 23 of the Labor Standards Act,
wages shall be paid monthly. All PIs are therefore required to comply
with this regulation by paying employees their salaries each month and
withholding the required 1insurance premiums on a monthly basis
(including labor insurance, national health insurance, and labor pension
contributions).

Salaries must not be combined and paid across different months. For
example, 1f Employee A is employed from January 26 to February 25, their
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salary should be claimed and paid separately for January (January 26 -
January 31) and for February (February 1 -February 25).The University
has assigned designated personnel to conduct monthly audits of unpaid
salary reports for project staff and temporary employees. All Pls are
requested to process and report salaries in accordance with the above

regulations.
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National Chung Hsing University Overview of “FY 115 Employee Assistance Program (EAP)

Psychological Counseling/Consultation Measures”

75 P Categor

#.P Description

[ 2334 2 350 ¥ o B 353G IRAE)

FIRGER 2 FF P R A RBR 1 TR - 28T T

[#p] PR ERY o (04-22840241 4& 39) > ¥ B A f FAEE I o IR Y

W TREE2G PRIE SO0 A4 Y HAEEHERY - < o

On-Campus [Psychological consultation services are provided by the Health and

Psychological Counseling Center, Office of Student Affairs. ]

Comnseling Faculty and staff may call during office hours (Mon-Fri) at 04-

Services 22840241 ext. 39 to schedule an appointment. Each session lasts
approximately 50 minutes. Each applicant may use the service once per
semester.
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Eligibility:This subsidy is available to faculty and staff of the
University who experience work-related difficulties or
stress and have an urgent need for psychological
counseling services. Applicants under the age of 45 are
encouraged to first apply for the Ministry of Health and
Welfare (MOHW) “Young and Middle-Aged Generation Mental
Health Support Program.”

Frequency:Each eligible person may receive subsidies for up to three
counseling sessions per year, with a maximum subsidy of NTD
2,000 per session (actual reimbursement will be made if the
amount is less than NTD 2,000). Reimbursement may be
claimed on a per-session basis and must be completed by the
end of November each year. Applicants are required to
submit proof of counseling (receipt) and sign the
reimbursement form. Claims will be processed by the
Personnel Office in the order received, in accordance with
confidentiality procedures, and subsidies will be granted

until the allocated budget is exhausted.
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Psychological
Counseling

Resources
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1. Taichung City Government Health Bureau - “High-Concern Free On-

Site Psychological Consultation”
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(1) Taichung City residents who experience significant emotional or
psychological distress and are willing to receive counseling may
use this service. Licensed psychologists provide free face-to-
face psychological consultation, limited to up to four sessions.

(2) For more information, please refer to the relevant webpage:

https://www. health. taichung. gov. tw/2870132/post

2. Foundation for Occupational Accident Prevention and

Rehabilitation - “Free Psychological Counseling Services for

Workers”

(1) Workers, or individuals enrolled in Occupational Accident
Insurance, are eligible to use this service. Each person is
entitled to six free psychological counseling sessions provided
by licensed psychologists wunder the Ministry of Labor

Occupational Accident Insurance program.

(2) For more information, please refer to the relevant webpage:
https://search. app/6A7TFQs4aihXzNoWe8

3. Ministry of Health and Welfare - “Young and Middle-Aged

Generation Mental Health Support Program”

(1) Individuals aged 15 to 45 who require psychological counseling
services are eligible. The program provides subsidies for up to

three counseling sessions.

(2) For more information, please refer to the relevant webpage:

https://sps. mohw. gov. tw/mhs
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1. Taichung City Labor Support Hotline: 0800-666-160
Monday - Friday, 12:00-20:00 (excluding national holidays)

[0ff Campus] 2. Teacher Chang National Hotline: 1980
Public Free Monday - Saturday: 9:00-12:00 / 14:00-17:00 / 18:00-21:00
Psychological Sunday: 9:00-12:00 / 14:00-17:00
Counseling 3. Ministry of Health and Welfare Men’ s Care Hotline: 0800-013-999
Hotlines Daily, 7:00-23:00
4. Maternal Care Consultation Hotline: 0800-870-870
Monday - Friday: 8:00-18:00
Saturday: 9:00-13:00 (excluding national holidays)
5. Ministry of Health and Welfare Peace of Mind Hotline: 1925
24-hour toll-free consultation service
6. National Lifeline Hotline: 1995
24-hour service; free of charge for Chunghwa Telecom mobile and
landline users
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Partner Mental
Health Clinic
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Gradually Mental Health Clinic

1.Located opposite Taichung Railway Station, near Exit 1 and
Exit(Address: No. 152, Section 4, Fuxing Road, East District,
Taichung City; Tel: 04-22221368).
The clinic provides National Health Insurance - covered outpatient
services, self-paid adult attention assessments, and psychological
counseling services.

2.No outpatient registration fee is charged; patients are responsible

for the applicable copayment.
Dr. Cho Clinic

1. Address: No. 770, Section 4, Taiwan Boulevard, Xitun District,
Taichung City
Tel: +886-4-2461-3097

2.A clinic jointly staffed by specialists in child and adolescent
psychiatry, adult psychiatry, geriatric psychiatry, and licensed
counseling psychologists, emphasizing care, empathy, and
companionship.

3. The outpatient registration fee is discounted by NTD 50.

4.Chinese medical certificates are charged at NTD 100 per copy.

b.Fees for psychological counseling treatment are discounted by
10%.

6. For international faculty and students without National Health

Insurance:
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(1) Initial visit (including medication): capped at NTD
1, 000.

(2) Follow-up visit (including one month of medication):
capped at NTD 1,500 (special medication fees charged

separately).
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Notice: The Taichung City Government will be organizing the “Taichung
City 115 Singles Networking Event.” Registration will open at 8:00 a.m.
on April 15, Year 115 (Wednesday, ROC calendar). Colleagues are warmly
encouraged to sign up and participate.
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In 2025, our university is collaborating with the Legal Aid Foundation
to provide legal consultation services. Except for January and April,
when sessions are scheduled based on the Foundation’ s availability
(on the third Tuesday of the month), legal consultation will regularly
be held on the second Tuesday of each month.

1.0nline Sessions: Held from 9:30 a.m. to 11:30 a.m. on the same day.
Number tokens are issued on-site via the system. As this is a
nationwide service platform, each participant who successfully
obtains a number is entitled to a 20-minute consultation session.

2. In-Person Sessions: Held from 2:00 p.m. to 3:00 p.m. on the same
day. These include a legal education seminar and individual legal
consultations conducted in a group setting.

& If you wish to participate in a legal consultation, please register
through the “Workshop and Seminar Registration System” at:
https://reurl. cc/mMWzz9. All colleagues are encouraged to register
and attend.

PELFATEH10-



https://reurl.cc/mMWzz9
https://reurl.cc/mMWzz9

115 # BizipkvT#A / 2026 Legal Education Seminar Schedule
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Speaker

3% 10 p 14:00-15:00
March 10 (2:00-3:00 PM)
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Introduction to the Legal Aid Foundation’s Consumer
Debt Clearance Regulations Legal Aid Program

How to Handle Debt Issues

4% 14 p 14:00-15:00
April 14 (2:00-3:00 PM)

B KAREAN EFISRWIRBE(RESR )
Introduction to Lawyers Accompanying
Interrogations in Prosecutorial Investigations

(Investigation Cases)

5% 5p 14:00-15:00
May 5 (2:00-3:00 PM)
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Caring for Our Elderly
Overview of the Adult Guardianship and Assistance

System
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6% 9p 14:00-15:00
June 9 (2:00-3:00 PM)
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Introduction to the Legal Aid Foundation’s Civil
Landlord-Tenant Dispute Legal Aid Program

Analysis of Legal Issues in Residential Leases

#e

79 7p 14:00-15:00
July 7 (2:00-3:00 PM)
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Caring for Our Elderly

Shallow Discussion of Legal Issues Related to Video

Images and Their Dissemination

B 42

8" 4p 14:00-15:00
August 4 (2:00-3:00 PM)
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Zero Tolerance for Domestic Violence

Introduction to the Domestic Violence Prevention Act

Y
7‘@.‘.
a\y
A

9" 8p 14:00-15:00
September 8 (2:00-3:00 PM)
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Introduction to the Legal Aid Foundation’s Labor
Law Legal Aid Program

How Workers Can Protect Themselves
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Introduction to the Legal Aid Foundation’s Consumer P e S
October 6 (2:00-3:00 PM) ) ]
Debt Clearance Regulations Legal Aid Program
How to Apply for Debt Clearance
WM RLz TR ER S X
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Introduction to the Legal Aid Foundation’s Civil IR
November 10 (2:00-3:00 PM) . .
Landlord-Tenant Dispute Legal Aid Program
Analysis of Legal Issues in Residential Leases
gg;\‘. i %—ﬂg—
12 * 8 p 14:00-15:00 NI RERE R PR R T S~
December 8 (2:00-3:00 PM) | Caring for Our Elderly o
Overview of Relevant Civil Law Provisions
aaps
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. U Office of 115.1.28
New Hire .
Personnel/Director
%—}_%é%% RV &<
AT Department of Post-
. = P > 115.2.1
New Hire Baccalaureate Medicine/
Professor
FLUBFE B
FTiE Department of Post-
, 5t P . 115.2.1
New Hire Baccalaureate Medicine/
Associate Professor
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Frig Department of Post-
. e P > 115.2. 1
New Hire Baccalaureate Medicine/
Assistant Professor
RN SVAE T LS
ik Department of Post-
T P b - 115.2.1
New Hire Baccalaureate Medicine/
Project Associate Professor
%i@%%ﬁ/%%yﬂﬁﬁ
FTiE -
7 . PN Department of P?SF 115.9.1
New Hire Baccalaureate Medicine/
Project Assistant Professor
?i@%éﬁ/%%%ﬂ%ﬁ
FTiE Department of Post-
e 57 % 7) P . 115.2.1
New Hire Baccalaureate Medicine/
Project Assistant Professor
%i@%%&/%%ﬂﬂﬁﬁ
i Department of Post-
. sy P ) 115.2. 1
New Hire Baccalaureate Medicine/
Project Assistant Professor
?i@%?ﬁ/ﬁ@ﬂﬁﬁ
FTiE Department of Post-
e S P 8t 115.2. 1
New Hire Baccalaureate Medicine/
Adjunct Associate Professor
?i%%?&/ﬁ&ﬂﬁﬁ
AT Department of Post-
e (R P . 115.2.1
New Hire Baccalaureate Medicine/
Adjunct Associate Professor
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;T8 e Department of Post-
. Rt P . 115.2.1
New Hire Baccalaureate Medicine/
Adjunct Assistant Professor
?i@%é}/%&#ﬂ%ﬁ
i . Department of Post-
, EEa P > 115.2.1
New Hire Baccalaureate Medicine/
Adjunct Assistant Professor
%i@%%ﬁ/%&yﬂﬁﬁ
Frig Department of Post-
. p— P > 115. 2.1
New Hire Baccalaureate Medicine/
Adjunct Assistant Professor
?i@%?}/ﬁ@%ﬂ%ﬁ
FTiE -
7 ' =g Department of PQSF 115.2. 1
New Hire Baccalaureate Medicine/
Adjunct Assistant Professor
Tk HIWET 5 9/ 0 T8 Sy
Frig . Graduate Institute of
, T IRE . ) ) 115.2.1
New Hire Clinical Nursing/ Assistant
Professor
e ED P/ B R
Frig .
New Hire i 5k Language Center/ Associate 115.2.1
Professor
sep B /B R
Ne& ﬁ;re F 4R Department of Forestry/ 115.2.1
Assistant Professor
P LR AR WALELE T
- g Department of Entomology/ 115.2.1
New Hire

Assistant Professor
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2 A EWT 1RE K/
LB L S
FriE Department of Bio- 115.9. 1
New Hire industrial Mechatronics o
Engineering/ Assistant
Professor
T ARE ko /B4R I
FTiE D tment of C t
37 240 épar ment o 'ompu'er 115.9. 1
New Hire Science and Engineering/
Assistant Professor
T Ay L/ T
;T - Department of Computer
# < P Pt 115.2.1
New Hire Science and Engineering/
Adjunct Instructor
T ARE ko /B0 g
Frig Department of Computer 115.2. 1
New Hire Science and Engineering/ T
Assistant Professor
TWIARE L/ Eet @k
it Department of Electrical 115.2. 1
New Hire Engineering/ Adjunct T
Assistant Professor
QUSRS AP SR
LR Ve Gt AR
LR
A8 Continuing Bachelor Program 115.9. 1
New Hire in Digital Humanities and o
Creative Industries/
Adjunct Instructor Rank
Specialist
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LS 20 S caa REBE 2 BRi% ATBRE 2 B AE 4 3cp #
LBl S SRS GE - A LU
AR
ATIE )
i ééﬁfyﬁ Department of Animal 115.2.1
New Hire . ]
Science/ Adjunct Instructor
Rank Specialist
LB % /e T8 ST
ATIE N )
i 2R P Department of Chemistry/ 115.2.1
New Hire )
Assistant Professor
e Mir &g &/ Bl R
i i d Department of 115.2.1
New Hire ) )
Finance/Associate Professor
TR /IR
i Department of Management
. 3 W b . s 115.2.1
New Hire Information Systems/
Assistant Professor
EACE - SCWASE LR &
i Department of Life
. gy P . 115.2.1
New Hire Sciences/ Assistant
Professor
. %k%ﬁ B % /84 12 3042 Department
ATiE . ) ..
. FIHES of Veterinary Medicine/ 115.2.1
New Hire )
Assistant Professor
R BB /A Rl Fo
Frie Department of Applied
, se P oL APp 115.2.1
New Hire Mathematics/Ad junct
Associate Professor
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. Doctoral Program in
AT ) )
, M & Biotechnology Industrial 115.2.1
New Hire i
Innovation and
Management/Ad junct
Associate Professor Rank
Specialist
Ay FELRFELEFET M/
L es %l; fi‘:‘ §i—ﬁ
FTIE .
i PR A% Graduate Institute of 115.2.1
New Hire ) ) )
Microbiology and Public
Health/Adjunct Professor
THFRERT LAY b/
FreyEE R
ATIE . Department of Computer
T 23 partie P 115. 2. 23
New Hire Science and
Engineering/Administrative
Coordinator
. E R EAFGRE E/E R
AT , .. ) )
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