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National Chung Hsing University Personnel Service E-Newsletter
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The  “Personnel Services e-Newsletter” covers various activities,
announcements of faculty and staff, dissemination of personnel laws and
regulations, employee assistance and care, personnel updates, work rights and
benefits, core issues, club activities, and new knowledge on life.

Should any unit require colleagues to be informed of any matters, they can
do so through this report. This report serves as a bridge for communication
and will be sent to all teachers and colleagues via email regularly each
month for reference. If you have any information, please feel free to provide
feedback and guidance.

(Office of Personnel Email: people@dragon. nchu. edu. tw)
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Our university is in the process of establishing a “Childcare Center for

children aged 0 to 2.7

We plan to issue an official letter to the Social and Family Affairs
Administration, Ministry of Health and Welfare, by October 30, 2025, to
apply for the second- and third-phase subsidy funds for the “Establishment
of the National Chung Hsing University Childcare Center.”
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On October 27, 2015, the 20th and 1st contract employee evaluation meeting

of our school was held to review the award proposals for contract employees.
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LEGAL COMPLIANCE

> YR vRES AR EE R

R 2 e TR R v ) (SIARC) » & PP aes & BORJZli 4c® ~ i s
MR By R A Y o e S R RAE AR Y R TR
BB FEGHE PBTEBGLGO A FESCRIET R L F b
SRS THES S PR SN S

JRIFEERF & p 5+ O2Liat 108 2F &K %5 B AR ERE o 23/
AASFHEN 0 PRFRAPME 0 BB R R FR AR T

—,-‘ =

P ENCE I

P GASLY o kB AR SR R B AR G e RS 2
B oMbz @i r T RL S Ay AR T Lo

(3 https://siarc. mohw. gov. tw/

The Sexual Image Abuse Response Center (SIARC), established by the
Ministry of Health and Welfare, provides professional assistance to
individuals whose private sexual 1mages have been leaked, shared, or

threatened to be disclosed.

The website offers a range of services, including online reporting,
real-time consultation, evidence preservation guidance, image takedown
assistance, and access to legal and psychological support. It serves
as a safe and professional channel for victims of online sexual abuse

to seek help.

PEAFAT RS2


https://siarc.mohw.gov.tw/

33

S

The center operates daily from 9:00 a.m. to 10:00 p.m., all year round,
with trained staff ready to assist. Victims, family members, or friends

can all file a report or seek advice through the website or hotline.

SIARC 1s committed to protecting personal privacy and dignity, reducing
harm, and helping individuals rebuild a sense of safety. We encourage

everyone to learn about and promote this vital resource.
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Rules Governing the Public Functionaries’ Request for Leaveere jointly
amended and promulgated by the Examination Yuan and the Executive Yuan
on September 18, 2025. A new type of leave—Mental Health Adjustment
Leave—has been added, granting 3 days, which will be counted within
the total number of personal leave days. In line with World Mental
Health Day on October 10, the Mental Health Adjustment Leave will take
effect starting October 10, 2025. To foster a supportive and friendly
work environment, the Ministry of Health and Welfare has made available

mental health-related resources (https://gov. tw/vTk), which are now

accessible on the leave application page for employees’ reference and

use.
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The Ministry of Education has informed us in writing that, in response
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to the Executive Yuan' s letter dated September 10, 2015, points 3 and
4 of the "Notes for Personnel of the Executive Yuan and Its Affiliated
Agencies (Institutions) Traveling to Hong Kong or Macau" have been
amended, 1ncluding the addition of regulations on reporting non-
official travel to Hong Kong and Macau, and on the need for prior or
subsequent notification of meetings or contacts with specific
individuals in Hong Kong and Macau. Our school has added the "Warning
Text for Traveling to Hong Kong and Macau Provided by the Mainland
Affairs Council" to the online attendance system page, and has also
included a link to the "Dynamic Login System for Taiwanese Traveling
to Mainland China, Hong Kong, and Macau" in the Hong Kong and Macau
option of the attendance system. Faculty and staff of our school are
requested to cooperate in notifying our school in accordance with
relevant regulations when traveling to mainland China, Hong Kong, and

Macau.
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Notice regarding compensatory leave for administrative staff (including
new system teaching assistants) and technical worker/maintenance worker
participating in the university s 106th Anniversary Celebration and

Sports Day:

The compensatory leave for the University Anniversary on November 1,
2025, and the Sports Day on November 2, 2025, will be scheduled on
April 7, 2026 (Tuesday), and April 8, 2026 (Wednesday).
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Faculty and staff members of our university (including campus security
personnel) who are 40 years of age or older as of December 31, 2024,
are eligible for a health examination subsidy once every two years, up
to a maximum of NT$4,500. Eligible individuals are requested to undergo
the health examination at a medical institution evaluated and approved
by the Ministry of Health and Welfare, recognized by the Ministry of
Labor, or certified by the Joint Commission of Taiwan for Health
Examination Quality.To claim the subsidy, please complete the Expense
Voucher Attachment Form, obtain approval and signature from your unit

supervisor, and submit it to the Personnel Office for processing.
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To facilitate the digital management of onboarding information for the
university s contract employees and enhance administrative efficiency,
newly recruited personnel will no longer be required to complete the
paper-based “Contract Employee Information Form.”
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FAQ on Occupational Accidents
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Q:If an insured person suffering from an occupational injury or illness

has already received compensation equivalent to their original salary,
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can they still claim occupational injury insurance sickness benefits?

:If an insured person suffers an occupational injury or illness and
the employer provides compensation equivalent to their original wages
in accordance with Article 59 of the Labor Standards Act, such
compensation 1s considered a form of indemnity and not actual wages.
Therefore, it is not regarded as “original salary,” and the insured
person 1s still eligible to claim occupational injury insurance
sickness benefits. Compensation already paid by the employer may be
deducted accordingly under relevant regulations. If there 1s any
dispute between the employer and employee regarding the compensation
or deduction, as it involves issues under the Labor Standards Act,
an application for mediation should be filed with the labor
administration authority of the city or county where the insured

person 1s registered.
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:If an insured person is covered by occupational injury insurance
under two employers at the time of an accident, which employer should
handle the application for occupational injury insurance sickness

benefits?

:If an nsured person sustains an injury or suffers from an occupational
disease while performing their duties, the employer for whom the
person was working at the time of the incident should submit the
relevant documents to apply for occupational njury insurance sickness

benefits. If the insured person has more than one monthly insured

PEAFATESH6-



salary in the same month, the calculation of the average monthly
insured salary for occupational injury benefits should be based on
the highest monthly insured salary for that month, averaged together

with the insured salaries of other months.
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EMPLOYEE ASSISTANCE & CARE SECTION
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Dear,

Have you been busy with work lately? Feeling tired?

As life and work continue to move at an increasingly fast pace, don’ t
forget to pause and check in on your mental well-being.

This simple mental health self-assessment is designed to help you better
understand your recent emotional and physical state.

Take just one minute to slow down and honestly reflect on how you re
feeling — it’ s the best first step in caring for your mind and body.

Assessment link: https://health99. hpa. gov. tw/onl ineQuiz/bsrsh

M [f you would like to access Employee Assistance Program (EAP) after
completing the assessment, please contact Ms. Tsai at the Personnel

Office, extension 615.

SARR LIPS RN R T B
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Overview of Psychological Counseling Services under the University’ s Employee

Assistance Program (EAP)
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Eligibility:Faculty and staff aged 45 and above (those under
45 are advised to apply for the “Mental Health
Support Program for Young and Middle-aged
Adults” by the Ministry of Health and Welfare).
Intended for those experiencing significant work-
related stress or challenges who require
psychological counseling.

Frequency: Each employee is eligible for up to 3 psychological
counseling sessions per year, with a subsidy of
NT$2, 000 per session (actual expenses reimbursed
if under NT$2,000). Reimbursement is available per
session and must be completed by the end of
November each year with a counseling receipt
attached. Applications are processed
confidentially by the Office of Personnel on a
first-come, first-served basis until funds are
depleted.
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Services [Psychological Counseling Services Provided by the Health
and Counseling Center, Office of Student Affairs])
The Health and Counseling Center, Office of Student Affairs,
provides psychological counseling services for faculty and
staff of the University. Faculty and staff may contact the
Center during office hours, Monday through Friday, at (04-
22840241 ext. 39) to arrange an appointment. A designated
counselor will be assigned to schedule the consultation. Each
counseling session i1s approximately 50 minutes in duration,
and each applicant is entitled to one session per semester.
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Resources https:/ /www. heal th. ta1chung. gov. tw/2870132/post
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1. Taichung City Health Bureau - Free On-site Psychological

h\

: https://sps. mohw. gov. tw/mhs

Counseling
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(1) Available to Taichung residents; up to 4 free face-to-
face counseling sessions with a licensed psychologist.
(2) For more information:
https://www. heal th. taichung. gov. tw/2870132/post

Center for Labor Occupational Accident Prevention and

Rehabilitation - Free Counseling for Workers

(1) Workers with labor insurance for occupational injuries
are eligible for up to 6 free sessions with a licensed
psychologist.

(2) For more information:

https://search. app/6A7FQs4aihXzNoWe8

3. Ministry of Health and Welfare - Mental Health Support
Program for Young and Middle-aged Adults
(1) Individuals aged 15-45 in need of psychological
counseling can receive subsidies for up to 3 sessions.
(2) For more information: https://sps. mohw. gov. tw/mhs
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1. Taichung City Labor Worry-Free Line: 0800-666-160, Mon -
Fri, 12:00-20:00 (except national holidays).
2. Teacher Chang National Hotline: 1980, Mon - Sat 9:00 -
17:00 / 18:00-21:00; Sun 9:00-17:00. Free for Chunghwa
Telecom mobile and landline users.
3. MOHW Men’ s Care Line: 0800-013-999, daily from 9:00 to
23:00.
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4. Maternal Care Consultation Line: 0800-870-870, Mon - Fri,
8:30 - 17:30.

5. MOHW Mental Health Support Line: 1925, 24/7 free support.

6. Lifeline Taiwan: 1995, 24/7, free for Chunghwa Telecom

mobile and landline users.
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Partner Mental
Health Clinic
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[Jianjian Mental Health Clinic])

1. Located across from Taichung Train Station, next to Taroko
Mall (Address: No. 152, Section 4, Fuxing Road, East
District, Taichung City. Tel: 04-22221368). The clinic
offers services covered by National Health Insurance (NHI),
as well as self-paid adult attention assessments and
psychological counseling.

2.No registration fee is charged for outpatient services;

however, partial co-payment 1s required.
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[Dr. Chuo Psychiatry Clinic]

1.Dr.Chuo” s  sychiatric Clinic is a clinic with
love ,empathy,and companiondship provised by doctors
specializing 1n children, adolescents, adults and the

elderly, as well as psychological coumselors.
2. Outpatient registration fee: NT$50 discount.
3. Chinese medical certificate: NT$100 per copy.c
4. Chinese medical certificate: NT$100 per copy.

b.For foreign faculty and students without National Health
Insurance (NHI):

(1)Initial visit (including medication): capped at NT$1, 000.
(2)Follow-up visit (including one month of medication): capped

at NT$1, 500 (special medication costs calculated separately).
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In 2025, our university is collaborating with the Legal Aid Foundation

to provide legal consultation services. Except for March and November,

when sessions are scheduled based on the Foundation’ s availability

(on the third Tuesday of the month), legal consultation will regularly

be held on the second Tuesday of each month.

1.0nline Sessions: Held from 9:30 a.m. to 11:30 a.m. on the same day.
Number tokens are issued on-site via the system. As this is a
nationwide service platform, each participant who successfully
obtains a number is entitled to a 20-minute consultation session.
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2. In-Person Sessions: Held from 2:00 p.m. to 3:00 p.m. on the same
day. These include a legal education seminar and individual legal

consultations conducted in a group setting.

% If you wish to participate in a legal consultation, please register

through the

“Workshop and Seminar Registration System”

at:

https://reurl. cc/mMWzz9. All colleagues are encouraged to register

and attend.

114 # Bi2ipkv#A / 2025 Legal Education Seminar Schedule

P Time

3 4% Topic

#§# Speaker
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November 11, 2025
2:00-3:00 PM
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Introduction to Legal Aid" s
Residential Lease Dispute
Program:

Civil Code Lease Law Explained

#RL
Cheng Yu-Shan

114 # 127" 9p T=2pF-3pF
December 9, 2025
2:00-3:00 PM
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Aging with Peace of Mind:

A Brief Talk on the Civil Code” s
Provisions on Support and
Maintenance

e
Lin Po-Shao
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The 2025 Faculty and Staff Club Activities are now open for

participation. All colleagues are warmly invited to join.

For the activity schedule, please visit the Personnel Office website
— Faculty and Staff Club Activities I[nformation Portal — 2025

Faculty and Staff Club Activity Schedule.
(https://person. nchu. edu. tw/areaSubl tem. php?areaid=17&i1d=38)
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New Hire
Division/
Administrative Coordinator
T A R T/
FTiE 7 rey%E R
JE & PP 114.10.01
New Hire Office of Campus Security/
Administrative Coordinator
Bl Y-
FreyEt R
FTi8
e Office of International | 114.10.01
New Hire
Affairs/
Administrative Coordinator
By B e/
FreyEt B
Frig Construction and
gggfy 114.10.13
New Hire Maintenance Division/
Administrative
Coordinator
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_ 2BNE Y Veterinary Medical 114. 09. 26
New Hire . .
Teaching Hospital/
Veterinarian
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IR E Department of Chinese 114.10.13
New Hire
Literature/
Administrative Coordinator
2 EPEERL GRE L/
TR R
i
' % 4=37 Department of Life 114.10.13
New Hire
Sciences/
Affairs Assistant
Tirie/
KN
Internal 7% B _
. M5 ' o Business Engagement 114.10. 08
promotions Cashier Division/
Division/
Clerk
Officer
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Internal =ou Occupational Safety and Health and Counseling 114.09. 24
promotions Health Division/ Center/
Associate Technician Contract Registered Nurse
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Collection Management i £ Reference Services
Job 153 114.10.01
and Circulation Services Division/
rotation
Division/ Division Chief
Division Chief
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Collection Management and
Job + & Reference Services 114.10. 01
Circulation Services
rotation Division/
Division/
Division Chief
Division Chief
Rl 2 4L e/
B2 E5y w/
, o F
B Mo F .
Collection Management and
Job Y& Reference Services 114.10. 01
Circulation Services
rotation Division/
Division/
Executive Officer
Executive Officer
B AL e/
; Bl gsdw/
E
CARER T .
Collection Management
Job $lF 1% Reference Services 114.10.01
and Circulation Services
rotation Division/
Division/
Officer
Officer

PELAFAT % 16-



Reagn | RBH =2 BI FTRVE =2 B 4 2P #
Bl AL B e/ X
‘ Bl agsdw/
ki
Collection Management .
Job [ Reference Services 114.10.01
and Circulation
rotation Division/
Services Division/
Officer
Officer
B 4L e/
FreysE B Bl 45y n/
%ﬁi&ﬁ%é@ Collection Management FEIyEE B
Job 2k and Circulation Services Reference Services 114.10.01
rotation Division/ Division/
Administrative Administrative Coordinator
Coordinator
ﬁk%ﬁ = }‘%ﬁk% *®g -T;ﬁ [/
AL FEE
A . i .
ZBE Veterinary Medical 114. 09. 25
Departure
Teaching Hospital/
Attending Doctor
R ¥ it
FreysE R
B Office of International
H 75 114.09. 30
Departure Affairs/
Administrative
Coordinator
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B iF Veterinary Medical 114. 09. 30
Departure
Teaching Hospital/
Intern
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| National Chung Cheng 114.11.12
Dean
University, College of
Social Sciences
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National Kaohsiung s FERART S 2
2 | University of Science 5®${ 114.11. 17 2 KB/ TSI O0
ean
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Languages T ko
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National Penghu
& 00E
3 University of Science ’ ,] 114.11.28
Chair
and Technology,
Department of
Aquacul ture
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