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The “Personnel  Services e-Newsletter” covers various activities,
announcements of faculty and staff, dissemination of personnel laws and regulations,
employee assistance and care, personnel updates, work rights and benefits, core
1ssues, club activities, and new knowledge on life.

Should any unit require colleagues to be informed of any matters, they can do so
through this report. This report serves as a bridge for communication and will be
sent to all teachers and colleagues via email regularly each month for reference.

[f you have any information, please feel free to provide feedback and guidance.
(Office of Personnel Email: people@dragon. nchu. edu. tw)
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Our university is in the process of establishing a “Childcare Center for Ages

0 to 27 :

1.0n August 13, 2025, the Construction Inspection Team from the Ministry of

Health and Welfare visited the university to conduct an inspection of the

“Renovation Project for the National Chung Hsing University Staff Children
Infant Care Center.”

PEAFAT RS L


mailto:people@dragon.nchu.edu.tw

2. In order to comply with the opening schedule of the nursery center, the operating
contractor is hereby requested to commence occupancy of Room 308, Administration
Building, of the University starting September 1, 2025 (Monday), for the purpose
of undertaking the necessary preparatory work. Upon completion and acceptance
of the renovation project, the contractor shall proceed with the relocation to
the nursery center.
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The Teacher’ s Day Tea Party will be held at 10:30 AM on Friday, September 26,

2025, in the school’ s Small Auditorium. All faculty and staff are cordially

invited to attend and celebrate the occasion together.
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LEGAL COMPLIANCE
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(Performance Evaluation~Training and Continuing Education-Attendance
and Leave Management -~ Employee Rights and Protection)
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To enhance the understanding of public sector employees regarding the new
workplace safety and health regulations, the Civil Service Protection and
Training Commission has developed a digital course titled “Prevention of
Workplace Bullying.” The ourse 1is now available on the e-learning
platformChttps://elearn. hrd. gov. tw/info/10041717), and all colleagues are
encouraged to actively participate.
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The university has designated the following Fridays—July 4, July 18, August
8, and August 15, 2025—as official summer break days for all departments. On
these dates, no on-duty staffing is required, except for units handling

emergency tasks or critical operations. If personnel are required to be on
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duty due to the aforementioned exceptions, staff members must submit a “Duty
Request” through the attendance system. After receiving approval from their
respective first-level supervisor, employees must report to work as scheduled
on the duty day and reschedule their leave for another day during the summer
or winter break. Leave must be taken in full-day increments and cannot be
deferred to the regular semester.In addition, all unused summer and winter
break leave should be taken within the designated vacation periods of the same
academic year. For the 2025 academic year, any remaining summer or break leave
must be used by Friday, September 5, 2025.

AP FEABEERC 14 EL Y 1 p () FEdE1 x50 1p(2de)

BPFIEEASDRATRFTEINPH R 114 #1007 31 P (B¥HT )= ¥ #H 1 p i
FEETRR RSP R E BT o rARI A
In accordance with the Labor Standards Act, staff of our university are entitled
to one substitute holiday for Labor Day on Thursday, May 1, 2025. Those who are
required to work on May 1 due to manpower arrangements or business needs should
take one substitute day off before Friday, October 31, 2025. Supervisors are asked
to ensure that staff members complete their leave arrangements within the deadline.
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To comply with the Whistleblower Protection Act, the Personnel Office 1is
designated as our university’ s whistleblowing unit, offering colleagues a lawful
reporting channel. For details, please visit the Ministry of Justice Agency
Against Corruption’ s Whistleblower Protection Section:
https://www. aac. moj. gov. tw/6398/6540/1309611/
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Pension and Survivors’ Compensation)
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Regarding the amendment of the “Guidelines for General Health Examinations

for Civil Servants” by the Civil Service Protection and Training Commission,
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which is to take effect retroactively from July 1, 2025 (as stated in the
Ministry of Education’” s letter Tai-Jiao-Ren (5) No. 1140082672 dated August

67
1.

2025), the main points of the amendment are as follows:

Adding a provision to increase the frequency of general health examinations
for employees in high-risk positions and related personnel. (Amending
Articles 3 and 4 of the regulations)

Based on previous interpretations, the list of medical institutions eligible
to conduct general health checkups has been expanded. (Amendment to Point
5 of the Regulations)

When civil servants undergo general health examinations, agencies may, based
on the supporting documents submitted and the necessity of the health
examination procedures, grant them official leave for a maximum of two days.
(Amendment to Point 6 of the Regulation)
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##12 o Full-time faculty and staff members of our school (including campus

security personnel) who are aged 40 or above as of December 31, 2024, are

eligible for a health check-up subsidy once every two years, with a maximum

allowance of NT$4, 500. Eligible individuals are required to undergo the health

check-up at a medical institution accredited by the Ministry of Health and

Welfare or recognized by the Ministry of Labor. To claim the subsidy, please

complete the Expense Voucher Attachment Form, obtain approval and signature

from your unit supervisor, and submit it to the Personnel Office for processing.
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The Directorate-General of Personnel Administration’ s Personal Data Service
Website for Civil Servants (MyData) provides information related to an
individual’ s civil service career (such as personal details, performance
evaluations, rewards and penalties, leave, and retirement), along with a
variety of proactive services. A brief explanation of the login methods and
available services is provided below:
1.How to Log in to the MyData Website:
Please use your Citizen Digital Certificate, National Health Insurance
(NHI) card, or Mobile Citizen Digital Certificate to log in to the
Personnel Service Website eCPA.

After logging in, click on "Application Systems" — "B. Personnel Data
Services" to enter the "Personal Data Service Website for Civil Servants
(MyData)".

2.Services Provided on the MyData Website:
(1)Personal Data and Verification Services
(e.g., basic personal information, current employment details, training and
continuing education, work experience, records of rewards and penalties)
(2)Salary/Subsidy-Related Services
(e.g., salary table inquiry, health check subsidy record inquiry, living
allowance applications, etc.)
(3)Assessment/Promotion-Related Services
(e.g., appointment and dismissal orders, performance evaluations (ratings and
approvals))
(4)Job Application Services
(e.g., maintenance of personal statements, resume downloads, and job listings)
(5)Leave/Retirement-Related Services
(e.g., projected retirement date inquiry with online simulation, digital
retirement/resignation certificates, and leave balance inquiries)

> Bk 4 R 48 B (Employment Policies and Regulations)
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Common Q&A on Occupational Injury and Illness for Workers:

Q:If an insured worker suffers an occupational injury and works half a day
while spending the other half undergoing rehabilitation at the hospital,
receiving partial wages, can they still apply for occupational injury
insurance sickness benefits?
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A:To qualify for occupational injury insurance sickness benefits, the insured
must be completely unable to work for at least four full days due to an
occupational injury or illness. Therefore, if the insured continues to work
each day, regardless of the number of hours worked, they are not eligible to
claim these benefits.

Qit e A IR E G WRFERRT FFAR LR GREA?

Q:If an insured worker suffers an occupational injury or illness, can they
still apply for occupational injury insurance sickness benefits after their
insurance coverage has ended
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A:If an occupational injury or illness occurs while the worker is still covered
by insurance, they may apply for occupational injury insurance sickness
benefits for that same injury or any resulting illness within one year after
the insurance coverage ends.
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Personnel Management and Salary Payment Guidelines for Project Staff at Our
School :
Regarding the personnel management and salary payments for project staff,
principal investigators (PIs) are requested to issue salaries on a monthly
basis. According to Article 23 of the Labor Standards Act, wages must be paid
monthly. Therefore, all PIs must comply with this regulation by paying employees
their salaries on a monthly basis and making monthly deductions for insurance
premiums (Labor Insurance, National Health Insurance, and Labor Pension
contributions).

Please do not combine and pay salaries across months. For example, if Mr. A’s

employment period is from January 26 to February 25, salaries should be claimed

separately for January (January 26 - 31) and February (February 1 - 25).

Our school has designated personnel to regularly audit the reporting of salaries

for project and temporary staff each month. All Pls are requested to comply
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with the above regulations when reporting and processing salary payments.
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EMPLOYEE ASSISTANCE & CARE SECTION

@Q ~ i i+t Mood Thermometer
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P e nt https://healthQQ.hpa.gov.tw/onllneQuiz/bsrs5
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Dear,

Have you been busy with work lately? Feeling tired?

As life and work continue to move at an increasingly fast pace, don’ t

forget to pause and check in on your mental well-being.

This simple mental health self-assessment is designed to help you better

understand your recent emotional and physical state.

Take just one minute to slow down and honestly reflect on how you’ re feeling

— it’ s the best first step in caring for your mind and body.

Assessment link: https://health99. hpa. gov. tw/onlineQuiz/bsrsb

B [f you would like to access Employee Assistance Program (EAP) after
completing the assessment, please contact Ms. Tsai at the Personnel

Office, extension 615.
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“What is Employee Assistance?” In short, an Employee Assistance Program
(EAP) helps employees and employers address personal issues that may
affect work performance. The core purpose of an EAP is to provide
professional channels to assist employees in managing personal or
workplace problems that impact their job performance. It not only helps
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employees relieve stress but also serves as an important bridge to build

trust and support between employees and the organization.
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Forwarded Notice

Information on the 2025 Single Friendship Activities organized by various

institutions has been posted on the university’ s electronic bulletin board.

Colleagues are welcome to sign up and participate enthusiastically:
1.National Taipei University of Business will hold the “Encounter -

Single Friendship Activity on September 13, 2025.

Love KPI”

2. Taoyuan City Government will hold the “Heartbeats in Taoyuan, Fated for

Life” Single Friendship Activity on September 6 -7, 2025.

/
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Overview of Psychological Counseling Services under the University’ s Employee
Assistance Program (EAP)
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Eligibility: Faculty and staff aged 45 and above (those under 45
are advised to apply for the “Mental Health Support
Program for Young and Middle-aged Adults” by the
Ministry of Health and Welfare). Intended for those
experiencing significant work-related stress or

challenges who require psychological counseling.
Frequency: Up to 3 counseling sessions per person per year, with a
maximum subsidy of NT$2,000 per session (actual cost
reimbursed up to the limit). Reimbursement can be
processed per session. Please complete all
reimbursements by the end of November each vyear.
Counseling  proof (receipt) is  required for
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reimbursement. Subsidies are granted in the order
applications are received, until the annual budget is

exhausted.
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On-Campus
(Emergency)
Psychological
Counseling
Services
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Provided by the Student Affairs Office - Health and Counseling

Center

A
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1. The Health and Counseling Center offers emergency
psychological counseling services to university faculty and
staff. Services are available Monday to Friday, 8:30-11:30 /
13:00 - 16:30. Staff must present their university ID at the
4th floor of Huishen Hall.
worker will provide a one-time 30-minute consultation (one

A duty psychologist or social

session per semester per person) to help clarify psychological
concerns and suggest available resources.

2. Please call the Health and Counseling Center in advance at 04-
22840241 ext. 39 to schedule a time with the on-duty counselor
or social worker.
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Taichung City Health Bureau - Free On-site Psychological
Counseling
(1) Available to Taichung residents; up to 4 free face-to-face
counseling sessions with a licensed psychologist.
(2) For more information:
https://www. heal th. taichung. gov. tw/2870132/post
Center for Labor Occupational Accident Prevention and
Rehabilitation - Free Counseling for Workers
(1) Workers with labor insurance for occupational injuries are

eligible for up to 6 free sessions with a licensed
psychologist.
(2) For more information: https://search. app/6ATFQs4aihXzNoWe8
Ministry of Health and Welfare - Mental Health Support
Program for Young and Middle-aged Adults
(1) Individuals aged 15-45 in need of psychological

counseling can receive subsidies for up to 3 sessions.

(2) For more information: https://sps. mohw. gov. tw/mhs

DL Y e
R

Public Free
Psychological
Counseling
Hotlines

fu

y e

NE

—
.

R ¢ P 1 E B LM 0800-666-1600F- T3 T 12:00-20:00 B g
p u% b o

SRR EFEMAI980 0 - 2~ 9:00-17:00/18:00-21:00 - i p
9:00-17:00> ¢ ZF G MEL~ B EHATLF o

CEL AR T MRS & :0800-013-999 > = p 9:00-23:00 -

2 AWM IR S A:0800-870-870 > i - 2 ix 7 8:30-17:30 -

CHEAARTIRRE L R 19250 24 ) PF > A B E v R

SRR ARBMR9950 24 PF 0 P ET PR EBITLY o

Taichung City Labor Worry-Free Line: 0800-666-160, Mon - Fri,

12:00-20:00 (except national holidays).

Teacher Chang National Hotline: 1980, Mon-Sat 9:00-17:00 /

18:00-21:00; Sun 9:00-17:00. Free for Chunghwa Telecom

mobile and landline users.

MOHW Men’ s Care Line: 0800-013-999, daily from 9:00 to 23:00.
Maternal Care Consultation Line: 0800-870-870, Mon - Fri, 8:30 -
17:30.

MOHW Mental Health Support Line: 1925, 24/7 free support.
Lifeline Taiwan: 1995, 24/7, free for Chunghwa Telecom mobile
and landline users.

PELFATEH10-



https://www.health.taichung.gov.tw/2870132/post
https://search.app/6A7FQs4aihXzNoWe8
https://sps.mohw.gov.tw/mhs

FHESPL [t s 7]

SR LB G A G ATREN R (iwL 909 AR ERe 152
5L T 35:04-22221368) B EFEFL ~ p F A A B4 PlRE B
T OPRAR o

S P HELY R A e f

Jianjian Mental Health Clinic

Partner Mental
Health Clinic

1. Located across from Taichung Train Station, next to Taroko
Mall (Address: No. 152, Section 4, Fuxing Road, East
District, Taichung City. Tel: 04-22221368). The clinic offers
services covered by National Health Insurance (NHI), as well
as self-paid adult attention assessments and psychological
counseling.

2. No registration fee is charged for outpatient services;
however, partial co-payment is required.
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In 2025, our university is collaborating with the Legal Aid Foundation to

provide legal consultation services. Except for March and November, when

sessions are scheduled based on the Foundation’ s availability (on the third

Tuesday of the month), legal consultation will regularly be held on the

second Tuesday of each month.

1.0nline Sessions: Held from 9:30 a.m. to 11:30 a.m. on the same day. Number
tokens are issued on-site via the system. As this is a nationwide service
platform, each participant who successfully obtains a number is entitled
to a 20-minute consultation session.

2. In-Person Sessions: Held from 2:00 p.m. to 3:00 p.m. on the same day.
These include a legal education seminar and individual legal
consultations conducted in a group setting.
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% If you wish to participate in a legal consultation, please register

through the

“Workshop and Seminar Registration System”

at:

https://reurl. cc/mMWzz9. All colleagues are encouraged to register and

attend.

114 # Biis% v #A / 2025 Legal Education Seminar Schedule

R Time

3 4% Topic

#§F Speaker
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Introduction to Legal Aid" s Labor 5%
September 9, 2025 o : ) )

Litigation Assistance Program: Shih Yu-Lun
2:00-3:00 PM

How to Protect Yourself When Job

Hunting
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October 7, 2025
2:00-3:00 PM

Introduction to Legal Aid" s
Consumer Debt Clearance Program:
How to Manage Debt Issues

Ma Wei-Huan

114 # 11 * 11 p T=2pF -3 5%
November 11, 2025
2:00-3:00 PM
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Introduction to Legal Aid" s
Residential Lease Dispute Program:
Civil Code Lease Law Explained

BRL
Cheng Yu-Shan

114 #12* 9p T=2pF-3pF
December 9, 2025
2:00-3:00 PM
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Aging with Peace of Mind:

A Brief Talk on the Civil Code’ s
Provisions on Support and
Maintenance

R 34
Lin Po-Shao
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(https://person. nchu. edu. tw/areaSubl tem. php?areaid=17&id=38)
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The 2025 Faculty and Staff Club Activities are now open for participation.

All colleagues are warmly invited to join.

For the activity schedule, please visit the Personnel Office website —
Faculty and Staff Club Activities Information Portal — 2025 Faculty and
Staff Club Activity Schedule.
(https://person. nchu. edu. tw/areaSubl tem. php?areaid=17&id=38)
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PERSONNEL UPDATES
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Previous Department / New Department / Effective
Category Name .. ..
Position Position Date
%%%}/
2452 f
i .
i EiS Y Department of 114.08.01
New Hire / . .
Veterinary Medicine/
Assistant Professor
EAFERLF -4/
g RS
%%ﬁ% 3 5ot Doctorél Progra@ %n 114, 08. 01
New Hire Translational Medicine/
Project Associate
Professor
2 ePEE L/
EQERIE R FF
ATIE )
i W+ % Department of Life 114.08. 01
New Hire ) )
Sciences/ Adjunct
Assistant Professor
BEE L/
o Bl
ATiE ,
] I 48 Department of 114.08. 01
New Hire )
Agronomy/Associate
Professor
PREF L/
LAFLE LS
%%ﬁ% PR Department of Foreign 114, 08. 01
New Hire Languages and
Literatures/Assistant
Professor

PELAFAT TSR 13-




1 BH 2 3 FrEH 2 3 4 »cp ¥
P 2 %r%$ i %5%& ATERE %$§$ 4 IB. F
Previous Department / New Department / Effective
Category Name .. ..
Position Position Date
oA FRpER LY/
LEFLE S
Executive Master
i Program in Taiwan
% faoh 114. 08. 01
New Hire T Literature and
Transnational Cultural
Studies/Assistant
Professor
FEF 5/
LEBLE S
Frie
i Z k% Department of 114.08. 01
New Hire ) )
Horticulture/Assistant
Professor
AP AEE Y T/
LEBLE S
Frie Graduate Institute of
T AT . 114.08. 01
New Hire Bio-Industry
Management/Assistant
Professor
%i@%%}/
HERE
ATIE D tment of Post-
T v oAz epartment of os 114. 08. 01
New Hire Baccalaureate
Medicine/Ad junct
Professor
ﬁi@%ﬁﬁ/
H E R
¥rig ) Department of Post-
N P 114. 08. 01
New Hire Baccalaureate
Medicine/Ad junct
Professor

PEAFAT RS 14-




R
Category

T8

-~

She

New Hire

Name

e
RN
e
o

RBE -2 B
Previous Department /
Position

FBE 2 BRI
New Department /
Position

?i@%?}/
=R E e
Department of Post-
Baccalaureate
Medicine/Ad junct
Associate Professor

4 3z p &y
Effective
Date

114.08. 01

She
—
(7

New Hire

FHEp

%i%%%i/

S QENEELETE T
Department of Post-
Baccalaureate
Medicine/Ad junct
Assistant Professor

114.08.01

i

=

St

New Hire

5k he W

%i@%%ﬁ/

S QENEELETE T
Department of Post-
Baccalaureate
Medicine/Ad junct
Assistant Professor

114.08.01

i

=

S

New Hire

HeA

%i%%%}/

S QERLELE TS L
Department of Post-
Baccalaureate
Medicine/Ad junct
Assistant Professor

114.08.01

TiE

New Hire

She

pr o i

ﬁi@%%ﬁ/

S QERLELE S F
Department of Post-
Baccalaureate
Medicine/Ad junct
Assistant Professor

114.08. 01

PEAFAT TSR 15-




1B H 2 Bp 3R H > 2 B 4 »zp &
peny | we RAFE =5 ATRE 2 BRI 2 2ep i
Previous Department / New Department / Effective
Category Name .. ..
Position Position Date
B
i ‘ 4 iz p5 18 B4
FR% ) 114.08. 01
New Hire PR Language Center/Adjunct
Assistant Professor
ﬁ%???ii%%
ALE =84/
L EplRes B F54 B
. Master Program in Plant
ATIE .
i + i Medicine and Good 114. 08. 01
New Hire )
Agricultural
Practice/Adjunct
Associate Professor
Rank Specialist
ERajrnp A FE
ELE 84/
. 1 gt
ATIE '
i R34 Doctoral Program in 114. 08. 01
New Hire ) ) .
Tissue Engineering and
Regenerative Medicine
Adjunct Professor
ﬁ%%??ii%%
AL E -84/
ExmM7 R
%%ﬁ% i Master-Program in Plant 114.08. 01
New Hire Medicine and Good
Agricul tural
Practice/Project
Researcher Fellow
ﬁi@%ﬁﬁ/
Frie ERE N R g
Eg 114.08. 01
New Hire b Department of Post-
Baccalaureate

PELAFAT % 16-




R
Category

Name

R ¥ 2 B
Previous Department /
Position

FBE 2 BRI
New Department /
Position

Medicine/Project
Assistant Professor

4 3z p &y
Effective
Date

She
—
(s

New Hire

?i@%ﬁﬁ/
N N CE S
Department of Post-
Baccalaureate
Medicine/Project
Assistant Professor

114.08. 01

TR

=

e

New Hire

%i%%%ﬁ/
ENE NLFLETE
Department of Post-
Baccalaureate
Medicine/Project
Assistant Professor

114.08.01

i

=

S

New Hire

%i@%%}/
N NLELETE
Department of Post-
Baccalaureate
Medicine/Project
Assistant Professor

114.08.01

TiE

New Hire

She

BB 1ARE i/
UL LN
Department of
Environmental
Engineering/Assistant
Professor

114.08. 01

Tie

New Hire

She

"% rcin® g or/
UL LN
Graduate Institute of
International
Politics/Assistant
Professor

114.08. 01

PEAFAT RS 17-




B H 2 BRFE B E 2 B 4 5cp 4
pen | ket AR 2R FORE 2 R Zrep W
Previous Department / New Department / Effective
Category Name .. ..
Position Position Date
B X BT A1/
LEFLE S
s Graduate Institute of
FTIE .
] e 80 Professional 114. 08. 01
New Hire
Development for
Educators/Assistant
Professor
WP Y Y s/
N NAELE S
. Interdisciplinary
ATIE
] 13 Center for Advanced 114.08. 01
New Hire )
Science and
Technology/Project
Assistant Professor
WKy P oo/
N NEELE S
AT . .
i R A General Education 114.08. 01
New Hire )
Center/Project
Assistant Professor
WKy P oo/
S QEREEE f
AT .
i N General Education 114.08. 01
New Hire )
Center/Ad junct
Assistant Professor
WKy P ou/
f E s e
T8 . :
. T AEE General Education 114. 08. 01
New Hire ]
Center/Ad junct
Assistant Professor
WKy P ou/
) 5% 1% 3 S Gt 10 114. 08. 01
New Hire

General Education

PELAFAT T %R 18-




1B EH 2 3 EH > 2 ; 4 »zp &
PP e )}"sr%\ i %“zﬁ- fr‘rr i %“zﬁ- 2 IB.F
Previous Department / New Department / Effective
Category Name .. ..
Position Position Date
Center/Ad junct
Instructor
EEE L/
S QCRLELR S8
%%1&
F & pE Department of 114. 08. 01
New Hire i )
Law/Ad junct Assistant
Professor
& #cg k/
L iy
ATIE e )
] B e Department of Applied | 114.08.01
New Hire ) )
Mathematics/Associate
Professor
(- S
S QEREEE f
T8 .
. LA Department of 114. 08. 01
New Hire ) )
Chemistry/Adjunct
Assistant Professor
Mir &g i/
EERAFLE & s
%%13
New Tl i a & Department of 114.08. 01
ew Hire
Finance/Adjunct
Assistant Professor
ﬁ'J%?é_fq‘:; ?4 g5/
EEREFLE S &
AT Bachelor Program in
EUES 114. 08. 01
New Hire +3 Innovative Industry
Management /Adjunct
Assistant Professor
oo RIFTAE Y EI R am/
Frig Lo
, L A £ l?_;ﬁ’—ﬁ 114. 08. 01
New Hire

Bachelor Program in

PEAFAT TSR 19-




1 BH 2 3 FrEH 2 3 4 »cp ¥
P 2 I?B% i %5%& ATERE %$§$ 4 IB. F
Previous Department / New Department / Effective
Category Name .. ..
Position Position Date
Innovative Industry
Management /Adjunct
Instructor
RIFTA LS B F - 8e/
S QESSEL R Te g
AT Bachelor Program in
X Fak 114.08. 01
New Hire s Innovative Industry
Management /Adjunct
Assistant Professor
TALEY B/
2R
T8 )
] A Property Operation 114. 08. 15
New Hire C
Management Division
/Officer
RFRF F e/
/1-‘ ;\.Dvg 4
i SRR
i 0 A7 % Veterinary Medical 114.08. 01
New Hire )
Teaching
Hospital/Resident
RFRF F e/
/1-‘ ;\.Dvg 4
it RRRE
, F 4 55 Veterinary Medical 114. 08. 01
New Hire )
Teaching
Hospital/Resident
§k§5 w5 %5 Fx/
= 33 Bk ¢
e ‘ ‘ 'a ¥ pgﬁﬁ .
] B iFe Veterinary Medical 114.08.01
New Hire )
Teaching
Hospital/Intern

PELAFATEH20-




ey w2 E'%\E 2 BT FBE 2 BRI 4 3 p .gr
Category Name Previous Pepgrtment / New Dep?rtment / Effective
Position Position Date
BFRFFre/
s 7Y %MFF
New Hire IR = pr Veterinary Medical 114.08. 01
Teaching
Hospital/Intern
%%%%%%/
i 7Y ldd
New Tlire B Veterinary Medical 114. 08. 01
Teaching
Hospital/Intern
%%%%%%/
33 Y FE
New Hire 235 4y Veterinary Medical 114. 08. 01
Teaching
Hospital/Intern
§k§5 ?%%%51‘%/
33 Y FE
New Hire B Veterinary Medical 114.08. 01
Teaching
Hospital/Intern
%?%??%/
s Y FF
New Hire R Veterinary Medical 114.08. 01
Teaching
Hospital/Intern
4 e e/
e EASRLEL|
Ne;v RS College of Life 114. 08. 01
Sciences/Affairs
Assistant

PEAFAT RS 21-




P g
Category

9 ik

Retirement

R ¥ 2 B
Previous Department /
Position

- 45
PR E k/
£
College of Liberal Arts
Department of Chinese
Literature/

[nstructor

FTBE 2 BRI
New Department /

Position

4 3z p &y
Effective
Date

114.08. 01

/iR

Retirement

BETR AT AT
FlEF i/
ELgiy
College of Agriculture
and Natural Resources
Department of
Horticulture/
Professor

114.08. 01

9 ik

Retirement

o
M-
W

18
W1 g k/
lE g
College of Engineering
Department of Mechanical
Engineering/
Associate Professor

114.08. 01

19 ik

Retirement

R g3
W EE k/
ELEsS
College of Engineering
Department of Mechanical
Engineering/

Professor

114.08.01

19 ik

Retirement

wht

§‘4_
4»7.\;_

Z B
Wi G L BT 4/
P
College of Law and

Politics

114.08.01

PEAFAT R SR 22-




R
Category

Name

R ¥ 2 B
Previous Department /
Position
Graduate Institute of
Professional
Development for
Educators/
Professor

FBE 2 BRI
New Department /
Position

4 3z p &y
Effective
Date

19 ik

Retirement

g e

FH
?i@%?}/
B 3R
College of Medicine
Department of Post-
Baccalaureate Medicine/

Associate Professor

114.08. 01

2 i

Retirement

hAE

BETRRFRER
FTEBRELE W/
K|
College of Agriculture
and Natural Resources
Department of Soil and

Environmental Sciences/

Officer

114.08. 04

19 ik

Retirement

R

Departure

ER
FrciE R
Office of Accounting/
Administrative
Officer
KT v/

ENE NAFLECE
General Education
Center/Project
Assistant Professor

114.08. 25

114.07. 31

R

Departure

Ay

RI'Z 5087 7 97/
lELE:s
Graduate Institute of
International
Politics/Associate

114.08.01

PEAFAT TSR 23-




ey B )%'%\E 2 BT ATRRE 2 B 2 %p .#F
Category Name Previous Pepgrtment / New Dep?rtment / Effective
Position Position Date
Professor
A1 28 K/
ok LB S
ES nibt Department of Civil 114. 08. 01
Departure Engineering/Assistant
Professor
BETRRTRER
. ER-AE
o e | Rl 114.07. 31
Departure Animal Experiment
Station/Associate
Technician
SR SN R
AL BB 5T/
é}ﬁ%‘% 7 rey%E R
fm % £ Executive Master of 114.07. 31
Departure Business Administration
(EMBA)/Administrative
Coordinator
§k§§?%§?§?ﬁi/
Y R
i Veterinary Medical 114.07. 31
Departure Teaching
Hospital/Resident
§k%§?i§?§F%/
e ERERS
FF e Veterinary Medical 114.07. 31
Departure Teaching
Hospital/Resident

PEARAT % 24-




£ 5379 o )ﬁr%\E 2 BRAs FTBE 2 BRI iﬁﬁcﬂ.ﬁ}'
Category Name Previous Pepgrtment / New Dep?rtment / Effective
Position Position Date
BFRFFre/
BB 7Y %EEFF
MR Veterinary Medical 114.07. 31
Departure Teaching
Hospital/Intern
BF R Fre/
BB Y FF
##%FE? Veterinary Medical 114.07. 31
Departure Teaching
Hospital/Intern
BFREF I/
BB Y FF
ER Veterinary Medical 114.07. 31
Departure Teaching
Hospital/Intern
§k§§?%§?§?ﬁ%/
Bk Y FE
if o 47 Veterinary Medical 114.07. 31
Departure Teaching
Hospital/Intern
R 4 =W
é}ﬁ%‘a 7 rey%E R
e i College of Law and 114.08.03
Departure Politics/Administrative
Coordinator
2 e E R/
R A ERLFLN
e College of Life 114.08. 05
Departure Sciences/Affairs
Assistant

PEAFAT TS 25-
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P 2 I?B% i %5%& ATERE ﬁ$§$ 4 IB. F
Previous Department / New Department / Effective
Category Name .. ..
Position Position Date
N e e Rl e g
. P
i Graduate Institute of
Fo g D Sci q 114.08. 01
Departure ata dScience an
Information
Computing/Professor
g5 5/
BB LABL S8 <
P A Department of 114.08. 01
Departure Accounting/Assistant
Professor

@A AT RS 26-




